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On-board AGR*

1 
Aircraft Maintenance Supervisor / 1050-120 

103d AMXS East Granby, CT 06026 
SMSgt / E8 Through CMSgt E9 (Upon Control Grade Availability) 
2A5XX* 

SECRET*

*Required at time of application. 
  
*

The primary purpose is to provide overall direction and coordination of subordinate work activities within one of three major work 
functions (Aircraft Generation Division, and the Equipment Maintenance and the Component Repair Branches of the Aircraft Maintenance 
Division. All three work functions are organized with a number of subordinate supervisors due to the scope, volume, and complexity of 
operations. The work involves the total maintenance of complex, high performance military aircraft, ranging from multi-purpose heavy, 
multi engine transports to the most modern sophisticated fighters and bombers. All aircraft are fully integrated in and are part of the Total 
Force Mission of the United States Air Force. Occupations supervised are somewhat similar, in that they all involve maintenance of 
assigned aircraft to ensure combat readiness; they are dissimilar in their organizational location, as well as the functional areas, 
occupational series, and the variety and complexity of systems for which each function is responsible. The occupation and nonsupervisory 
grade which best reflects the overall work operations supervised is Aircraft Mechanic, WG-8852-10
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- Planning: Plans the overall allocation of personnel, funding and equipment resources to the organizational segments supervised to 
accomplish work operations which, because of their scope, volume, complexity, operational tempo, and total force integration must be 
planned on a annual or longer basis. Because of the Total Force Mission integration with the USAF, keeps
unit assigned Air National Guard mission aircraft in combat ready status and able to be fully integrated with USAF aircraft and missions 
upon activation and regular contingency operations, in addition to daily training and support missions. Plans work on an annual or multi 
year basis, to include: aircraft and aircraft system modifications (Time Change Technical Orders), maintenance equipment and facilities 
update and modernization, deployment and mobility planning, human resources and financial forecasting, recurring Air Force mandated 
inspection requirements, mission and weapons systems changes, contingency planning relating to carrying out the military mission of the 
wing, and the development of policies and procedures in the accomplishment of the work. Significant but shorter requirements involve 
daily, weekly, and quarterly planning. Analyzes work plans developed by subordinate supervisors for accomplishment of assigned 
directives. Determines status of work accomplished in relation to future demands, including unanticipated or emergency requirements 
mandating reallocation of resources as required. Provides higher level management and/or leadership information on status of work 
projects, budget estimates, changes in equipment, facilities, techniques etc. for mission planning purposes . Evaluates potential impact of 
improved technologies on existing programs and practices and recommends proposed changes to cognizant authority. Participates fully 
with higher level management and staff organizations in interpreting changing environmental requirements to include work techniques, 
specification changes, standard improvements, modifications to organizational structures, mission alignments and changes, equipment 
modernization, facility requirements and improved work flow processes. Functions as an integral member of unit’s planning process, 
serving as the responsible technical resource for a maintenance division. Has national level impact, attending future systems road map 
planning conferences such as Product Improvement Working Group (PIWG), System Supportability Review (SSR) and Systems Safety 
Group (SSG) meetings as an Air National Guard subject matter expert.
 
- Work Direction: Coordinates and directs the work of units supervised. Assigns and explains work requirements to subordinate supervisors 
and sets deadlines. Balances workload for subordinate work groups. Promotes economical and efficient work operations. Analyzes
production, cost and personnel utilization records and makes adjustment in operations to correct problems. Prepares and/or provides inputs 
to operating instructions and initiates work plans to be followed by subordinate workers in accomplishing critical or emergency work 
projects. Spot checks work operations to assure production and quality standards are achieved. Coordinates work operations with other 
organizations and functions. Encourages employees to achieve management goals.
 
- Administration: Recommends promotion or reassignment of subordinate supervisors and reviews personnel actions prepared by them. 
Makes formal appraisal of supervisors’ work performance and reviews employee appraisals submitted by them. Determines long range and
supervisory training needs for all levels of subordinates developing resource options, justifications and methods to accomplish training. 
Uses various management tools and computer technologies to ensure effective control of work activities. Chairs production meetings to set
priorities in accomplishing the scheduled maintenance plan. Promotes and administers such programs as cost reduction, incentive awards, 
suggestions and quality assurance. Ensures that regulations governing safety and housekeeping are observed. Assures that subordinate
supervisors carry out such programs as labor management and equal opportunity. Schedules and approves leave. Ensures that position 
descriptions are accurate and that position management principles are followed. Assures that appropriate production reports and 
administrative records are maintained. Acts on personnel problems referred by subordinate supervisors. Hears and resolves grievances and 
ensures proper corrective action is taken.
 
- Implements safety regulatory requirements. Ensures that subordinates wear appropriate safety equipment and follow pertinent safety 
precautions.
 
- Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command support exercises, and 
Operations Other Than War (OOTW). May be required to perform such additional duties as structural fire fighting, aircraft 
fire/crash/rescue duty, security guard, snow removal, munitions loading and handling, heavy equipment operation, maintenance of facilities 
and equipment or to serve as a team member on boards to cope with natural disasters or civil emergencies.
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1. One signed original NGB Form 34-1 dtd 20131111 (Application for Active Guard/Reserve Position). Add 
primary email address in “Current Home Address Line”. 
 
2. Current Report of Individual Personnel (RIP): with minimum Secret Clearance. If secret clearance is expired 
(may not be older than 10 years from closing date) you must obtain security memo from the Wing security 
manager. 
 
3. Passing report of individual Fitness results from the Air Force Fitness Management System (AFFMS) (not more 
than 12 months old from closing of advertisement). 
 
4. AF Form 422 Notification of AF Member’s Qualification Status (not more than 12 months old). 
 
5. Statement of all active service performed. Any of the following documents may be used: NGB Form 22, 23A or 
23b, DD Form 214’s, or DD Form 1506 (Statement of Service), or PCARS (AFR). 
 
6. Copy of State Civilian Driver’s License. 
 
7. Certificates of Training applicable to advertised position (Optional). 
 
8. Overgrade Letter of Understanding (If applicable). 
 
9. Professional resume including duty history.

HRO: ng.ct.ctang.mbx.agr-tour-branch@army.mil 
 


