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ONBOARD CTANG AGR ONLY

1 
Gen. Vehicle Equip Maintainer/ 0088481534 

103d LRS, East Granby, CT 06026 
E6-E7 
2T371 

SECRET

*All applicants must possess a valid civilian drivers license and have a 
current passing PT test. 
*All applicants must hold a minimum of a 7-level in AFSC 2T3X1. 
*All applicants must be immediately promotable to E7 at time of selection. 
 

This position is located in the Vehicle Maintenance functional area of the 103d Logistics Readiness Squadron and 
its purpose is to serve as subject matter expert in skills related to the repair and maintenance of all Wing vehicle 
assets to include, but not limited to the ability to diagnose, repair, overhaul, and modify a variety of combat, 
tactical, commercial, special purpose vehicles, and equipment including diesel, multi-fuel or gasoline engines, 
turbine engines, automatic and manual transmissions, drive line assemblies, electrical and electronic systems and 
accessories, fuel injection systems, and emission control systems as well as a knowledge of hydraulic lifting, 
loading, turning, and positioning systems and their mechanical, hydraulic, pneumatic, electrical, and electronic 
controls. Additionally, this position would possess knowledge of electrical, electronic, hydraulic, pneumatic, and 
other non-mechanical systems as well as provide and guide OJT requirements within Vehicle Maintenance. This 
position would also serve to assist with local occupational safety and health program requirements. Career Field 
Specific Requirements can be found in the Enlisted Classification Directory. 
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-Performs work planning responsibilities for the Vehicle Management Flight. Plans on a quarterly or longer basis 
the overall use of personnel and other resources. Determines resource requirements, materials, number of employees 
and the types of skill necessary to accomplish long range work schedules. Allocates resources and distributes work 
to organizational segments or groups under their control. Analyzes work plans developed by subordinate 
supervisors and work leaders and monitors the status of that work in relation to the overall
schedule requirements, including unanticipated or emergency requirements. Provides information and advice to 
higher level supervisors,management officials, and staff organizations on feasibility of work assignments, budget 
estimates, and workload data to assist in
developing or reviewing proposed long-range schedules and work requirements. May participate with superiors in 
planning conference sand meetings.
-Performs work direction responsibilities. Assigns and explains work requirements and operating instructions to 
subordinates and sets deadlines and establishes the sequence of work operations to be followed. Maintains balanced 
workloads by shifting assignments,workers, and other resources to achieve the most effective work operations. 
Reviews and analyzes work accomplishments, cost, and utilization of subordinates to evaluate work progress, 
control costs, and anticipate and avoid possible problems. Notes and investigates
work related problems and independently implements corrective actions which can be taken without affecting work 
operations controlled by other supervisors. Participates with management officials and/or engineering personnel to 
develop qualitative and/or quantitative work standards. Evaluates work operations and reviews completed work and 
inspection reports to assure that standards are met. Coordinates work operations with the supervisors of other 
organizations and functions.
-Performs administration responsibilities. Participates with the employees in the development of performance plans. 
Advises them in advance of performance expectations. Provides feedback on strengths and weaknesses. Appraises 
performance of subordinate employees in accordance with regulations. Schedules leave of subordinate employees.
-Ensures education in, compliance with, and practice of security directives, good safety, and health habits in all 
work areas. Ensuresemployees with access to classified information comply with security directives.
-Applies Equal Employment Opportunity (EEO) principles and requirements to all personnel management actions 
and decisions, and ensures all personnel are treated in a manner free of discrimination.
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1. One signed original NGB Form 34-1 dtd 20131111 (Application for Active Guard/Reserve Position). Add 
primary email address in “Current Home Address Line”. 
 
2. Current Report of Individual Personnel (RIP): with minimum Secret Clearance. If secret clearance is expired 
(may not be older than 10 years from closing date) you must obtain security memo from the Wing security 
manager. 
 
3. Passing report of individual Fitness results from the Air Force Fitness Management System (AFFMS) (not more 
than 12 months old from closing of advertisement). 
 
4. AF Form 422 Notification of AF Member’s Qualification Status (not more than 12 months old). 
 
5. Statement of all active service performed. Any of the following documents may be used: NGB Form 22, 23A or 
23b, DD Form 214’s, or DD Form 1506 (Statement of Service). 
 
6. Copy of State Civilian Driver’s License. 
 
7. Certificates of Training applicable to advertised position (Optional). 
 
8. Overgrade Letter of Understanding (If applicable). 
 
9. Professional resume including duty history.

Ms. Caitlin Barkman; 860-292-2573; caitlin.barkman@us.af.mil 
Mr. Jose Lara: 860-613-7618; jose.p.lara5.civ@army.mil 

HRO: 860-613-7608; ng.ct.ctang.mbx.agr-tour-branch@army.mil 
 


