CONNECTICUT AIR NATIONAL GUARD

HUMAN RESOURCE OFFICE
375 Smith Street ooy
Middletown, CT 06457 “riy @‘@@

o
G

ACTIVE GUARD RESERVE (AGR) - MILITARY VACANCY ANNOUNCEMENT # 25-050

OPEN DATE: 23 October 2025 EXPIRATION DATE: 06 November 2025

Open To: On Board AGR Currently Employed with the 103d AMXS ONLY

Number of Positions: 2

Title: Aircraft Mechanic/ 1150-151 and 1050-684
Unit/Duty Location: 103d MXG, East Granby, CT 06026
Min/Max Grade Authorized: ES5/SSgt through E7/MSgt

Duty AFSC: 2A5X1

Security Clearance: SECRET*

*Grade and AFSC requirement must be met prior to application.

HRO Remote: Ms. Caitlin Barkman; 860-292-2573; caitlin.barkman@us.af.mil

Job Summary:

This position is located in the Sortie Generation Section of the Aircraft Generation Division within the Logistics Directorate of an
Air National Guard Flying Wing. Its purpose is to act as the crew chief with responsibility for directing the total maintenance effort
on individually assigned aircraft. The work involves the total maintenance of complex, high performance military aircraft,

ranging from multi-purpose heavy, multi-engine transports to the most modern sophisticated fighters and bombers. Fully
responsible for providing detailed technical insight on individual aircraft’s level of Mission Capability (MC), then develops and
recommends a comprehensive course of action to maintain the aircraft at Full Mission Capability (FMC). All aircraft are fully
integrated in and are part of the Total Force Mission of the United States Air Force. This position is responsible to fully prepare
assigned aircraft for Aerospace Expeditionary Force/Wing (AEF/AEW) Operations around the world.
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The Major Duties Include But Are Not Limited To:

- Directs, monitors or performs overall maintenance, servicing, inspections and documentation for one or more aircraft.
Work is performed in complex working conditions under time and/or mission constraints to include all weather and night
operations. Works with, coordinates and oversees the work of subordinate aircraft mechanics. Coordinates and oversees
the work of journey level workers in other trades working simultaneously on the assigned aircraft. Reviews, trains and
prepares to perform battle damage assessment/repair.

- Ensures aircraft documentation and Maintenance Information Systems (MIS) accurately reflect the airworthiness of the
Aircraft. Provides technical guidance and assistance to flight crews regarding observed discrepancies and experienced
in-flight characteristics and system malfunctions. Performs or assists in aircrew debriefing when required.

- Performs in-process and final inspection of aircraft and components undergoing repair, overhaul and/or modification to
verify and certify by signature adherence to work techniques, procedures and quality standards established by applicable
publications. Completed work is reviewed for adherence to maintenance policy independently to determine that the
aircraft is prepared and safe for flight. Due to the nature of operations tempo, must make decisions on a wide range of
matters that may involve changes to past precedents to ensure completion of the mission. Clears Red X symbols on
aircraft forms, accomplishes or directs engine power runs, may taxi aircraft in accordance with

applicable directives.

- Plans, develops and conducts training during the technician work week to a multi facet workforce comprised of from 3 to
8 assigned military positions. Training sessions are designed to provide instructions in techniques of repair and
maintenance of aircraft and related equipment. Conducts and certifies Cross Utilization Training (CUT) of non WG-88XX
series Aircraft Mechanics to meet mission requirements. Selects the appropriate instructional method, utilizing either
formalized classroom or practical on-the-job method of instruction. Evaluates and certifies effectiveness of training by
observation as the trainee performs the task(s). Determines experience and skill level of assigned personnel. Maintains
Career Field Education and Training Plan (CFETP) for assigned members.

- Prepares for and participates in various types of readiness evaluations, inspections, mobilization and command support
exercises and Operations Other Than War (OOTW). May be required to perform such additional duties as structural
firefighting, aircraft fire/crash/rescue duty, security guard, snow removal, munitions loading and handling, heavy
equipment operation, maintenance of facilities and equipment or to serve as a team member on boards to cope with
natural disasters or civil emergencies. May be required to travel in military aircraft and drive military vehicles. May be
required to participate in various periods of temporary duty away from place of assignment.

- Complies with safety, fire, security, environmental and housekeeping regulations. Ensures that material and equipment
are properly and safely protected and maintained.
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MINIMUM OUALIFICATION REQUIREMENTS

1. Air National Guard, Air Force Reserve or the United States Air Force members who have not achieved a passing
Fitness Assessment score are ineligible for entry into the AGR program.

2. Air National Guard members must meet the physical qualifications outlined in DAFMAN 48-123 prior to entry
on AGR duty.

3. An applicant on a medical profile may apply for AGR tours as long as meet the aforementioned requirement and
subsequently are medically cleared off any DLC/medical profile prior to starting a new AGR tour.

4. For advertisements where the AFSC is not required prior to application, applicants must meet minimum
ASVAB requirements for the advertised position.

5. Must meet any Special Requirements as specified in the Position Description.

6. Failure to obtain and maintain a SECRET or TOP SECRET (if applicable) security clearance will result in
removal from the AGR program.

7. Selected individual must extend/re-enlist for a period equal to or greater than initial tour end date.

8. IAW ANGI 36-101, paragraph 5.3., to accept an AGR position, an applicant’s military grade cannot exceed the
maximum military authorized grade for the AGR position. Overgrade enlisted applicant must indicate, in writing,
the willingness to be administratively reduced in grade when assigned to the position.

9.IAW ANGI 36-101, paragraph 5.7, an individual must not have been previously separated for cause from active
duty or previous Reserve Component AGR tour.

10. IAW ANGI 36-101, paragraph 5.10, applicants should be able to complete 20 years of active federal service
prior to Mandatory Separation Date (MSD). Individuals selected for AGR tours that cannot attain 20 years of active
federal service prior to reaching mandatory separation must complete a Statement of Understanding contained in
Attachment 3 of ANGI 36-101.

11. AW ANGI 36-101, paragraph 6.6.1., members should remain in the position to which initially assigned for a
minimum of 24 months. TAG may waive this requirement when in the best interest of the unit, State, or Air
National Guard.

12. Entry/retention requirements for AFS are outlined in the AFECD/AFOCD.

Length of Tour: Initial AGR tour orders are probationary. The probationary period will not exceed six years. Follow-on tour
will not exceed six years and will not be extended beyond an enlisted Airman’s Expiration Term of Service (ETS) or an Officer’s
Mandatory Separation date (MSD).
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APPLICATION REQUIREMENTS

1. One signed original NGB Form 34-1 dtd 20131111 (Application for Active Guard/Reserve Position). Add
primary email address in “Current Home Address Line”.

2. Current Report of Individual Personnel (RIP): with minimum Secret Clearance. If secret clearance is expired
(may not be older than 10 years from closing date) you must obtain security memo from the Wing security

manager.

3. Passing report of individual Fitness results from the Air Force Fitness Management System (AFFMS) (not more
than 12 months old from closing of advertisement).

4. AF Form 422 Notification of AF Member’s Qualification Status (not more than 12 months old).

5. Statement of all active service performed. Any of the following documents may be used: NGB Form 22, 23A or
23b, DD Form 214’s, or DD Form 1506 (Statement of Service).

6. Copy of State Civilian Driver’s License.

7. Certificates of Training applicable to advertised position (Optional).

8. Overgrade Letter of Understanding (If applicable).

9. Professional resume including duty history.

APPLICATION PACKAGE:

Please ensure the package is in one single PDF and in the order of requirements above. Applications are
being accepted for Active Guard/Reserve (AGR) tour/duty under Title 32, Section 502f, United States Code. All
MVA questions should be directed to POCs below.

APPLICATIONS MUST BE SENT VIA EMAIL TO ALL THE INDIVIDUALS BELOW.

PLEASE ADD THE MVA NUMBER TO THE SUBJECT LINE.

Ms. Caitlin Barkman; 860-292-2573; caitlin.barkman@us.af.mil
HRO: 860-613-7618; ng.ct.ctang.mbx.agr-tour-branch@army.mil




