
CONNECTICUT ARMY NATIONAL GUARD AGR MILITARY VACANCY ANNOUNCEMENT

                           CONNECTICUT ARMY AND AIR NATIONAL GUARD

                            HUMAN RESOURCES OFFICE

                              MIDDLETOWN, CONNECTICUT 06457

ANNOUNCEMENT NUMBER: 25-006 DATE: 04 Mar 25 CLOSING DATE: 18 Mar 25

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS:
ASSISTANT STAFF JUDGE ADVOCATE (27A), PARA 999 LINE 99, O3, 27A

APPOINTMENT FACTORS: OFFICER(X) WARRANT OFFICER( ) ENLISTED( )

LOCATION OF POSITION: 
W8AD CTARNG ELEMENT JF HQ, 360 BROAD STREET HARTFORD CT

WHO MAY APPLY: 
Must be a current member of the Army National Guard within the grade(s) of O2 and O3. Nationwide currently appointed ARNG MDAY 27A Judge Advocate
General (JAG) 1LTs and CPTs. Out of state applicants must be willing to transfer (IST) to the CTARNG.

AREA OF CONSIDERATION: This position is open to the grades of: O2 to O3. Individual selected will receive an AGR Tour with the Connecticut
Army. In order to be considered for this position, applicants must meet minimum qualifications as outlined on this announcement.

INSTRUCTIONS FOR APPLYING: The documents listed WILL be submitted "AS A MINIMUM". If any of the required documents are not
reasonably available to you, a brief letter will be submitted citing the documents missing with a short explanation necessary to certify the Soldier as
eligible. Failure to do so may result in a finding of ineligibility and may cause the applicant to lose consideration for this position.
1. Signed original NGB Form 34-1 dtd 20131111 (Application for Active Guard/Reserve Position). Add primary email address in “Current Home Address Line”.
Application packet will consist of the following documents IAW AR 135-18 and NGR 600-5.

2. Individual Medical Readiness Record (IMR) within 12 months of closing date. IAW AR 600-110, HIV test no older than 24 months from closing.

3. Statement of all active service performed. Any of the following documents may be used: NGB Form 23 or 23b(within 12 months of closing date), all DD Form
214s, or DD Form 1506 (Statement of Service).

4. Copy of DA Form 1059 demonstrating required professional military education qualification for your grade.

5. Copy of latest ACFT within 6 months of announcement close date

6. Army Body Composition Program screenshot screening from IPPS-A. Self Service>TAM Solider Workcenter Tile>My Profile>Physical Profiles>Army Body
Composition Program>View History>Select latest effective date

7. VALIDATED copy of Selection Board Record Brief (ORB) (dated within 30 days of closing date). IAW PPOM #20-026.

8. Copy of last five (5) OERs. In the event you do not have the required five OERs due to Time in Service (TIS) and Time in Grade (TIG), Letters of
Recommendation (LOR) must be submitted in the absence of the evaluations, to substantiate a total of five documents. Missing evaluation periods not due to TIS/TIG
must be substantiated with a memorandum addressed to the president of board explaining the missing periods. DA 1059s are considered as evaluations. All LORs
must be signed.

9. Security Clearance memorandum from State Security Manager Office dated within 60 days from the closing date of this advertisement. Failure to submit current
Certificate of Clearance, will result in being ineligible for consideration.

10. Retirement Points Accounting Statement (RPAS) within 30 days of start date

POSITION COMPATIBILITY REQUIREMENTS:
The individual(s) must qualify for and be placed in the following compatible MOS/AOC: 27A

MINIMUM APPOINTMENT REQUIREMENTS:
1. **Must not be under current suspension of favorable personnel actions.

2. **Must possess the qualifications prescribed in Table 2-1 and not be disqualified under Tables 2-2 or 2-3 IAW AR 135-18.

3. **Must be medically certified as drug free and be tested negative for HIV within the last 24 months prior to initial entry.

4. **Must meet the body composition standards prescribed in AR 600-9.

5. **Must meet the medical fitness standards for retention per AR 40-501, chapter 3; PHA or flight physical must be within 12 months prior to initial entry. Soldiers
whose PULHES contains a “3” or “4” must meet the requirements of AR 600-60 prior to initial entry.

6. **Must possess MOS of the AGR duty position

7. **Must be within grade requirements of MTOE/TDA position and NGB staffing Guide

8. **Must not be entitled to receive Federal military retired or retainer pay.

9. **Must be able to complete a 3- year initial tour of AD or FTNGD prior to completing 18 years of active service and before MRD.

10. **Applicants who have voluntarily separated from the AGR Program in lieu of adverse personnel actions, or who have been involuntarily separated from the
AGR Program are not eligible to reenter the program.

11. **Personnel applying for an initial tour with fifteen (15) or more years of active military duty credited toward retirement must have a waiver from the National
Guard Bureau (NGB-ARM) prior to placement on tour.

12. **Must be appointed as a Judge Advocate (27A), be in good standing of their state bar, be in the CTARNG or willing to IST to the CTARNG.

13. **Applicant must be able to complete the Military Educational requirements commensurate with their military grade.

14. **Applicant must have or must be able to obtain a SECRET security clearance



15. **No documented instances in the last 5 years of conduct which reflects adversely on the character, honesty, or integrity of the Soldier to include: (a) No
conviction by court-martial or by any Federal or State Court. (b) No juvenile adjudication by state court. (c) No punishment under Article 15, Uniform Code of
Military Justice (UCMJ) caused by incidents that reflect adversely on the Soldiers integrity and lack of trust. No letter of reprimand, censure, or admonition under the
provisions of AR 600-37, chapter 3.

16. **Applicants must have a valid state driver’s license and be able to operate military vehicles and equipment organic to the unit

17. ** Applicant(s) selected for the AGR program must have a passing Record ACFT within 6 months of accession for entry into the AGR program.

18. **Persons entitled to Permanent Change of Station (PCS) allowances/benefits may be eligible for consideration contingent upon availability of PCS funds from
NGB. Authorization for payment of PCS expenses will be granted only after a determination is made that PCS is in the best interest of the CTARNG and upon
availability of funds from the National Guard Bureau (NGB)

19. **Falsification of any eligibility requirements will result in immediate release from the AGR program.

20. **Selected member must complete an inter-state transfer to the CTARNG (if applicable)

BRIEF JOB DESCRIPTION: 
Provides full-time legal services to JFHQ, CTARNG HQ, Joint Staff, Military Department, Subordinate Commands, individual Soldiers and Airmen, and dependents.
Represents the government at administrative hearings, courts martial, litigation and in legislation. Manages the full-time staff and daily legal operations focusing on civil
and administrative law, military justice, labor and employment law, domestic operational law, contract and fiscal law, and legal assistance. Serves as Technical
Supervisor to JFHQ-assigned attorneys and paralegals. Provides briefings and instructions on request. Ensures timely and accurate legal reviews of all legal matters in
the state.

SELECTING SUPERVISOR:
JUDGE ADVOCATE (27A)

CONTACT INFO:
Daniel Serbyn
(DSN) 
(Com) 860-613-7608
(Email) daniel.j.serbyn.mil@army.mil

EQUAL OPPORTUNITY: 
The Connecticut National Guard is an Equal Employment Opportunity Employer. Soldiers and Airmen will not be accessed, classified, trained, promoted, or otherwise
managed on the basis of race, color, religion, gender, national origin, or reprisal, except as the direct combat probability coding policy applies to women.


