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Sgt. Colin Gruner from A Company, 1-102nd Infantry Battalion fires a FGM-148 Javelin anti-tank missile at a
target during live-fire training at JRTC, Fort Polk, Louisiana, June 20. 1-102nd Infantry Battalion Soldiers trained
with live ammunition against moving and stationary targets to hone weapons skills. (Photo by 1st Sgt. Dan
Morgan, A Company, 1-102nd Infantry Battalion)

FORT POLK, La. — Joint Readiness Training Center
rotations bring Soldiers as close to modern combat
operations as possible outside of an actual combat zone.
That’s the point of it.

In June, the 1st Battalion, 102nd Infantry Regiment, with
the 86th Infantry Brigade
Combat Team, successfully
completed a JRTC rotation.

The 86th Infantry Brigade
Combat Team was the only
National Guard IBCT to
complete a JRTC rotation in
2014.

More than 5,000 Soldiers
with the 86th IBCT
participated in this JRTC
rotation.

More than 600 Soldiers in
the 1-102nd and F Company,
186th Forward Support, left
Connecticut for Fort Polk,
Louisiana on June 1, and its
last elements returned to
Connecticut on June 30.

JRTC at Fort Polk,
Louisiana has been in
operation since 1993, and
since 2001 has been
instrumental in preparing
U.S. military units for
combat operations
overseas.

The U.S. Army Installation
Management Command
website states that JRTC is
focused on improving unit
readiness by providing realistic, stressful, joint and
combined arms training across the full spectrum of
conflict (current and future).

That’s exactly what the 1-102nd received.

TF Iron Gray Strikes Back:
1-102nd Performs Strongly At JRTC

See INFANTRY TAKES ON JRTC Pages 14/15

STAFF SGT. BENJAMIN SIMON
JFHQ PUBLIC AFFAIRS

1-102nd Infantry Battalion commander, Maj. Robert
Brafford, said JRTC presents to Soldiers the best possible
training to prepare them for operations across the globe.

He said 1-102nd Soldiers conducted more than 100 days
of training in preparation for this rotation.

Brafford said the JRTC rotation focused on company,
battalion and brigade level integration of infantry, armor,

artillery, aviation and Air Force close air support combat
capabilities.

He said two types of training were emphasized:  live
fire training against moving and stationary targets to

hone in weapon skills during maneuvers; and controlled
force-on-force training using blank ammunition and laser
engagement systems against threats ranging from small
scale criminal and terrorist attacks to an armor equipped
enemy force of similar size and capability to U.S. units.

A Company, 1-102nd First Sgt. Dan Morgan briefed his
company prior to their departure on the importance of

camaraderie, leadership,
hard work and resilience
during their rotation.

“Will it be fun? No. Will
there be times of stress?
Yes,” Morgan said.

Morgan said his company
excelled during the four day
live fire exercise, which
integrated .50-caliber
support from D Company, 1-
102nd, and 60mm mortar fire.

Morgan said he was also
very pleased at his
company’s ability to
successfully integrate ten
new Soldiers directly from
the Recruit Sustainment
Program into their unit.

“These were Soldiers who
had never trained with us,”
he said.

“Every leader from
platoon leader down to team
leader and the ‘joes’ worked
hard to integrate these new
Soldiers into the way we train
and fight,” he said.

“It was more educational
than difficult,” said Spc.
Josh Conniff, infantryman

from A Company, about the rotation, “but we learned a
lot.
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7/1/2014 - GULFPORT, Miss. — Airmen from the 103rd
Airlift Wing, Connecticut Air National Guard, and 123rd
Airlift Wing, Kentucky ANG, deployed to the Combat
Readiness Training Center here to participate in
cooperative Air Force C-130 Hercules aircraft maintenance
training June 23 through June 27.

This training deployment also marked the first
opportunity to conduct an organic airlift-mission with
the C-130H for the men and women of the 103rd Airlift
Wing.

“An organic mission means it’s completely from start
to finish a locally generated mission,” said Lt. Col. Gregory
Behr, commander of the 103rd Maintenance Squadron.

“It was a great opportunity,” Behr said. “We had
everybody including maintenance, operations and
support involved to get us down here.”

The intensive local planning involved in flying one of
the 103rd Airlift Wing’s C-130Hs down to Gulfport,
however, was just one small fraction of the overall mission.

“Training is the goal for the mission, particularly,
training alongside our sister wing with the Kentucky Air
National Guard,” said Behr. “We want to benefit from the
knowledge, training and experience from our Kentucky
counterparts because they’ve been doing this mission
for a long time.”

The ANG has been conducting the C-130 mission for
more than 30 years.

“The good thing about the C-130 mission is that it’s
been around for a long time,” said Behr. “There’s very
little out there that our sister wings in the Guard haven’t
seen or learned already, so I always think it’s better to
learn from other people’s experience, than it is by yourself.

“That’s one of the benefits we have by being with the
123rd Maintenance Group. They’ve been doing this a
long time, they bring our people out on the aircraft, in the
classrooms, and go through systems and talk about
different capabilities of the aircraft, what the aircraft can
and can’t do and a variety of things we wouldn’t know
without help,” said Behr. “We’d have to learn it the hard
way, but instead, we are benefitting from the knowledge,
training and experience that they’ve had for the last 30
years.”

“We brought everybody down here to get as valuable
of training as possible,” said Master Sgt. Joshua Marks,
non-commissioned officer-in-charge with the 103rd
Maintenance Squadron during this training mission. “This
is our second transition in the last seven years, we’ve
done it once before but it’s a lot easier with someone
guiding you along the way.

“Though this mission transition has been more difficult
than the last when considering the age of the aircraft and
specialized equipment, we are making great strides due to
the 123rd’s assistance,” said Marks. “When comparing
the fact that we flew only one or two flights in January to
now, when we are up to approximately 20 flights a month,

Deployed Training Enables Airmen
SENIOR AIRMAN JENNIFER PIERCE 103RD AIRLIFT
WING, PUBLIC AFFAIRS

we can definitely see where we, as a wing, and a
squadron, have excelled.”

While Marks believes training together with another
unit has been beneficial, he also sees the value in training
away from home.

“It’s nice get away from home-station and focus on
training where Airmen aren’t dealing with the hectic
flying schedule they’d be dealing with back home,” said
Marks. “It’s beneficial to conduct training in a different
environment so when time comes to deploy, the Airmen
are better equipped to adapt to the constantly changing
situations during a deployment.”

With the specialized and focused C-130 maintenance

experience earned through this weeklong training mission
in Gulfport, comes expectations of increased proficiency.

“My Airmen’s biggest gripe is that they never get to
work on the planes as much as they like during drill
weekends,” said Col. Ken Dale, commander of the 123rd
Maintenance Group. “In between retirements, promotions
and ancillary training, my Airmen get maybe two or three
hours a drill to actually turn a wrench. With this training
program, we let the Airmen tell us what they wanted for
training, and that is how we came up with a syllabus.”

All the Airmen who have come back from this training
have had great things to say about it, said Dale. They
say they feel more proficient on the airplane. “For

Airmen from both the 103rd Maintenance Squadron and 123rd Maintenance Group go over the auxiliary power
unit checklist in the cockpit of the C-130H aircraft at the Combat Readiness Training Center, Gulfport,
Mississippi, June 25. (Photo by Senior Airman Jennifer Pierce, 103rd AW)

Master Sgt. Sabrina Wiggett teaches an Air
Force training course for Airmen in the 103rd
Maintenance Squadron with Tech. Sgt. Amy
Robison (foreground) at the Combat
Readiness Training Center, Gulfport,
Mississippi, June 25. The Airmen from the
Connecticut Air National Guard deployed to the
CRTC to conduct training with the Kentucky Air
National Guard’s 123rd Maintenance Group.
(Photo by Senior Airman Jennifer Pierce, 103rd

AW)
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from CT, KY to Increase Proficiency

example, take a hydraulic guy who never gets to change
a hydraulic boost pack. Here, he is able to perform this
task and get it signed off whereas it would probably take
a couple years just to get it signed off at home. We have
crew chiefs who hardly ever get to do a full (basic post
flight operations inspection) on their own, and they get
to do it all here, hands-on,” he said.

“Our benefit is that we get more proficient, highly
trained individuals we are able to send all over the world,”
said Dale. “Ultimately, the purpose of all this training is
to build proficiency and confidence so I can send my
Airmen, unescorted to Bagram to go and handle their
maintenance jobs all on their own.”

The Airmen, themselves, realize how valuable this
training mission is and have been taking full advantage
of the program.

“In one of our training classes, we were able to practice
a theoretical prop change during an engine run,” said
Senior Airman Steven Maniscalco, aircraft maintainer in
the 103rd Maintenance Squadron.

“Being able to do it here theoretically has been
extremely beneficial, I’m not as nervous and the whole
experience isn’t as nerve wracking as if it were a real life
prop change. I feel more confident and know that I’m
becoming more proficient during this training,” said
Maniscalco.

According to Behr, the training in Gulfport appears to
be another successful mission the 103rd Airlift Wing can
add to its record.

“It’s great to see the whole organization come together;
support group, maintenance, operations,” said Behr. “It
took everybody to get us here, including our friends in
Kentucky. The maintenance group leadership in Kentucky
has just been outstanding. There’s nothing they’ve not
helped us with, a lot of times it’s without us even asking.
It’s just been terrific; I look forward to this relationship
continuing.”

Senior Airman Kyle Murkowicz (left) and Tech. Sgt. Paul Rozum, both with the
103rd Airlift Wing Maintenance Squadron, inspect a center dry bay as part of a
basic post flight inspection on a C-130H Hercules at the Combat Readiness
Training Center, Gulfport, Mississippi, June 24. Members of the 103rd
maintenance squadron are receiving training on the C-130H in Gulfport. (Photo
by Senior Airman Jennifer Pierce, 103rd AW)

Staff Sgt. Vincenzo Lafronza (left), with the 123rd Maintenance Group, Kentucky Air
National Guard, and Senior Airman Steven Maniscalco (right), with the 103rd
Maintenance Squadron, Connecticut Air National Guard, fasten cam locks after
closing an access panel on the C-130H aircraft at the Combat Readiness Training
center, Gulfport, Mississippi, June 24. Inspecting access panels is part of the basic
post flight inspection in which Kentucky and Connecticut maintenance Airmen are
receiving training. (Photo by Senior Airman Jennifer Pierce, 103rd AW)

Senior Airman Nick Dill (foreground), Senior
Airman Collin Nelson (middle), and Senior Airman
Zack Sabluk (rear), of the 103rd Maintenance
Squadron, prepare to inspect an access panel on
a C-130H prop as part of a scheduled aircraft
inspection. Aircraft maintainers with the
Connecticut Air National Guard are training
alongside their counterparts from the Kentucky Air
National Guard while deployed to the Combat
Readiness Training Center, Gulfport, Mississippi,
June 25. (Photo by Senior Airman Jennifer Pierce,
103rd AW)
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NIANTIC, Conn.— Who said designing a 1,900-pound
granite block was easy?

Connecticut Army National Guard Warrant Officer
Candidate School Class 13-001 graduated last year from
the 169th Regional Training Institute at Camp Niantic after
completing approximately eight months of Army Warrant
Officer training.

The 169th RTI first offered WOCS to Connecticut
Guardsmen in 2006. Class 13-001 was the most recent
class to graduate, and the first class to complete a
capstone project as a requisite for course completion.

Class 13-001’s project, a 1,900-pound granite guidon
block, (knicknamed the “WOC Block”) was set in place
at the WOCS training area near the Regional Training
Institute building at Camp Niantic on June 14, and formally
dedicated on June 21.

The idea of a capstone project was introduced to the
169th WOCS by Chief Warrant Officer 3 Michael Mottolo,
who transferred to the CTARNG RTI from Fort Rucker,
Alabama in 2012 to become Connecticut’s WOCS course
manager.

He said the purpose of requiring WOCS candidates to
create a capstone project is to help them become
acclimated to stressors they will encounter when they
become officers.

Mottolo said capstone projects help candidates utilize
the military decision making process and formulate
courses of action.

He said these projects also allow candidates
opportunities to deliver executive level decision briefs.

“This exercise was designed to take these candidates
through this entire process. The outcome was
irrelevant—the process was the point,” said Mottolo.

Creating a 1,900-pound granite guidon block was not
an easy task. Class 13-001 spent months planning and
fundraising before the block was finally installed on June
13.

Warrant Officer Chris Curtiss, Information Systems
Technician in the CTARNG Directorate of Information
Management office and member of WOCS class 13-001,
said the block is a physical representation of the work
and dedication of Class 13-001 and their cadre.

He said the original intent of the project was not to
actually construct it, but to learn how to properly
coordinate and create military projects.

WOCS Class 13-001 hosted an unveiling ceremony for
the block on June 21.

Honorary guests included Warrant Officer Career
College Deputy Commandant and Senior Army National
Guard Guard Chief Warrant Officer 5 Julia Mossman and
U.S. Army Reserve Chief Warrant Officer 5 Patrick
Nelligan.

Engravings on the block include Class 13-001’s motto,
“Always with Honor, Sir;” the Warrant Officer Career
College coat of arms; the Career College motto, “Strength

in Knowledge;” and the names of WOCS Class 13-001
candidates and their chain of command.

Curtiss said he hopes that their project will stand as an
example of what hard work and proper planning can
accomplish to future WOCS candidates and to CTARNG
Soldiers at Camp Niantic.

Connecticut’s Newest Warrant Officers Cap off Their
Year of Training with Unveiling of Capstone Project
STAFF SGT. BENJAMIN SIMON
JFHQ PUBLIC AFFAIRS

WOCS class 13-001, Staff Sgt. Brennan Mouthrope, Warrant Officer Chris Curtiss, Sgt. First Class Amy Mish,
Sgt. First Class Laura Hernandez, Warrant Officer Susan Weiss, stand with TAC Chief Warrant Officer 3 Michael
Mottolo, at the ‘capstone’ guidon block unveiling, June 21 at Camp Niantic. (Photo by Staff Sgt. Benjamin
Simon, JFHQ Public Affairs)

The 1,900-pound. granite block will most likely stand
for a very long time.

Contact Chief Warrant Officer 2, John Nerkowski for
additional information about WOCS: 203-410-0828 or
john.v.nerkowski.mil@mail.mil.

“Strength in Knowledge,” is the U.S. Army Warrant Officer Career
College motto.  “Always with Honor, Sir,” was the motto of WOCS
class 13-001. Both are engraved on the guidon block, installed
on June 13 at Camp Niantic. (Photo by Staff Sgt. Benjamin
Simon, JFHQ Public Affairs)
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Uruguayan 1st Infantry Battalion K9 Group Soldiers
await orders during training in Montevideo, Uruguay.
The Uruguayan Army K9 Group is the sole
certification program for working dogs in Uruguay.
They were deployed on a search and rescue mission
to Haiti in 2010. (U.S. Army photo by Capt. Nicholas
Raphael CTARNG)

Soldiers from the 928th MWD Detachment pose for a group picture with the Uruguayan Army K9 Group in Montevideo, Uruguay. Both K9
groups exchanged MWD information that will lead to future mission success for both nations. (Photo by Sgt. Kimberlee Ruppar, 928th
MWD Detachment)

A Uruguayan Army 1st
Infantry Battalion K9 Group
Soldier stands at the
position of attention with his
military working dog during
training in Montevideo,
Uruguay. The 928th MWD
Detachment, Connecticut
Army National Guard,
worked with the Uruguayan
dog handlers on
certification, patrol, search
and rescue, detection and
obedience. (U.S. Army
Photo by Capt. Nicholas
Raphael, CTARNG)

A Uruguayan Army 1st
Infantry Battalion K9
group Soldier trains with
his military working dog
in Montevideo, Uruguay.
The CTARNG 928th
Military Working Dog
Detachment sent four
dog handlers to support
the Connecticut State
Partnership program in
Uruguay. (U.S. Army
Photo by Capt. Nicholas
Raphael, CTARNG)

A Uruguayan Army 1st Infantry Battalion K9 group
Soldier trains his MWD on odor detection in
Montevideo, Uruguay. The main focuses of the
Uruguayan K9 group are explosives detection
and search and rescue. (Photo by Capt. Nicholas
Raphael, CTARNG)

A Uruguayan Army 1st Infantry Battalion K9 group Soldier
rappels with his military working dog attached to him.
928th MWD Detachment worked with the Uruguayan
Army K9 Group from May 26 to May 30. (U.S. Army Photo
by Sgt. Kimberlee Ruppar, 928th MWD Detachment)

928th
Military
Working
Dogs Train
with
Counterparts
in Uruguay
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Hartford, Conn. – “Everyone is laughing and joking
now, just wait until about mile four.” I heard this voice
on my right and knew all too well that he was correct.
We hit the first real obstacle, a low-crawl through the
mud under barbed wire. “Ah, just like all those years
ago at basic.”

The voice came from Staff Sgt. Jesse Stanley.  Stanley,
Staff Sgt. Pagiel
Critchley and I
were taking part in
the New England
Tough Mudder on
June 1 at Mt. Snow,
West Dover,
Vermont. This was
the second
“mudder” for
Critchley and I and
this was Stanley’s
fifth time through
the obstacle course.
The three of us are
members of the
C o n n e c t i c u t
National Guard
and were not the
only service
members on the
course.

Obstacle Course
Racing is a growing
trend in service
member fitness.
Dozens of members

of the Connecticut National Guard have taken part in
various challenge races to test their abilities, both
physical and mental.

“Physically it helps me train my mental endurance to
go the distance. Tough Mudder is a mental game, not a
physical one,” said Critchley. “Since it is not timed and
since it is a team event, speed is not the goal, small
objectives and helping others maintain their individual
motivation is.”

With the variety of courses and challenges, ranging
from mud runs to ruck marches and everything in
between, service members are flocking to these courses.
Courses can range from speedy 5-kilometer obstacle races
to grueling endurance challenges. They are guaranteed
to test the mettle of all who attempt them.

Service member fitness is a high priority for the
Connecticut National Guard and many service members
have not attempted an obstacle course since basic
training. That means that they have to train and prepare
for the races. This training extends beyond drill weekend
physical training.

“I own Land Warrior CrossFit in Windsor Locks and I

train side-by-side with my athletes five to six days a
week,” said Capt. David Tripp, who is a cross fit trainer
and competitor in multiple mud runs and has completed
three Ragnar relay races.

Tripp has lost 50 pounds through healthy eating and a
dedicated fitness routine and has gone from being on a
walking profile to regularly scoring higher than 270 on
his APFT. He takes on obstacle course runs and extreme
challenges to push his fitness level higher and to lead a
better life.

“[I am] driven by CrossFit training to improve my
general physical preparedness, achieving the ultimate
goal of balance with physical, mental and emotional well-
being.  Being physically fit increases the opportunity for
happiness,” said Tripp.

About two hours into the mudder we had already been
through over half of the obstacles and covered over
half of the miles. It should all be downhill from here.
Then we hit the next steep incline of the Mt. Snow ski
slopes.  As my calves and quads began to feel like they
were going to explode, we continued to trudge up the
mountain.  The question pops into my head, “why am I
doing this to myself again?”

Service members undertake these challenges for a
variety of reasons. Some do it for the challenge or to
prove to themselves or others what they are capable of.
Some do it to raise funds
for veterans
associations such as the
Wounded Warrior
Project.  Some do it to
make themselves better
service members or to
test how far they have
come in their fitness.

Lt. Col. Luke Boutot, a
multiple time mudder,
started doing obstacle
runs when he was the
commander of the 118th

Multifunctional Medical
Battalion as a way to
motivate and challenge
his Soldiers.  Team based
events are a good way to
increase awareness of
physical fitness levels
and raise esprit de corps.

“It serves to remind me
that realistic training
leads to realistic results,
and for the need to be
creative when training.  It also reminds me of the need for
constant team work since Tough Mudder events are not
a race. You are expected to help everyone else on the
course,” said Boutot.

Boutot continues to lead by example and challenge
himself by training through injuries and keeping his

fitness level high.
“Physically it helps because you are always ready to

take an APFT, mentally it helps to push through any
situation no matter how difficult,” he said.

Stanley, Critchley and I had just gotten through the
final part of the run. The mixture of exhaustion and
excitement at this point was absolutely intoxicating.
The last obstacle left was the “electro-shock therapy,”
which was positioned right before the finish line.  This
was my least favorite and most challenging obstacle my
last time through the course.  As legionnaires, anyone
who has run two or more mudders, we had the option to
skip it.

The teams in front of us linked arms and walked
through dangling wires that had up to 10,000 volts of
electricity running through them. We weren’t about to
bail out now. We linked arms and calmly walked through
the device of torture, crossed the finish line and began
our celebration.  Stanley then reminded me that this
was just a warm up for him because the “Death Race”
was in few short weeks.

Stanley’s obstacle course race pedigree is
distinguished:  five Tough Mudders, four Spartan Sprints,
one Spartan Beast, one Spartan Hurricane Heat, three
GoRuck Challenges, four Warrior Dashes, one Run
Amuck Mud Run and one Rugged Maniac.  He was about

to tackle the biggest challenge yet, the Death Race.
“The death race for me started as something I read

about online as it happened.  I watched lots of updates
of people I knew going through, what seemed like, the
ultimate challenge,” Stanley said.

At 9 a.m. on June 27 Stanley began the Death Race in

These Guardsmen Prove They’re
CAPT. JOSEPH E BROOKS
130 H PUBLIC AFFAIRS DETACHMENT

Staff Sgt. Jesse Stanley begins
his march to the next challenge
at the Death Race in Pittsfield,
Vermont. The three-day event
tests the competitors’ physical
and mental endurance while
having to perform under sleep
deprivation. (Photo by Capt.
Joseph Brooks, 130th PAD)

A group of obstacle course racers at the Tough Mudder, Mt. Snow West Dover,
Vermont. The group is made up of Guardsmen, family and friends. From Left to Right:
Sgt. 1st Class Doug Kohlun, Capt. Janae Grant, Maj. Dave Grant , Tanya Boutot, Maj.
Charles Jaworski, Meg Jennette, Staff Sgt. Jake St. Pierre, Tracey Landry, Lt. Col.
Luke Boutot, Maj.Steve Landry. (Photo by Karolyn Griswell)



CONNECTICUT GUARDIAN                                   AUGUST  2014     PAGE 11

Tough on Obstacle Course Runs

There are many types of extreme racing events to
choose from. These are a few of the challenges
service members have tackled:

Spartan Races:
Sprint- 3+ miles/ 15+ Obstacles, Speed Challenge
Super- 8+ miles/ 20+ Obstacles, Strength

Challenge
Beast- 12+ miles/ 25+ Obstacles, Strength/

Endurance Challenge
Tough Mudder:
Tough Mudder- 10-12 miles avg./ Over 20

Obstacles Mud Run/Endurance Challenge
World’s Toughest Mudder- 5 mile loop/ 20+

Obstacles, complete as many laps as you can in a
24-hour period

Ragnar:
200+ miles team event, long distance relay race
Rugged Maniac: 3 miles/ 25 Obstacles, obstacle

course run
Warrior Dash: 3-4 miles/ 12 Obstacles,

Sponsored by the National Guard
GORUCK:
Light: 7-10 miles/ 4-5 hours
Challenge: 15-20 miles/ 8-10 hours
Heavy: 40+ miles/ 24+ hours
Selection: 80+ miles/ 48+ hours, invitation only,

extreme challenge based on special forces selection
type challenges

Death Race: In a class of its own, 3-day
endurance elimination; don’t bother bringing a
sleeping bag

Take the
Challenge

Pittsfield, Vermont.  Ahead of him were three days of
marching with a 50-pound ruck up and down the steep
mountains. There were physical tasks such as hauling
100-pound stones, chopping trees, starting fires and
hollowing out a log with nothing more than the knife he
packed.

There were mental challenges which included building
an axe out of sharpened stoned and sticks; making
primitive clothing out of buckskin, which was to be worn
for the rest of the race; land navigation and various
survival skills.  Obstacles that would be difficult if the
competitors were allowed a full night’s sleep had been
made even more difficult by sleep deprivation.

Any competitor that either did not have an item to
complete a task, or performed a task incorrectly had to
endure punishments in the form of CrossFit style
exercises.  Stanley eluded a 1,500 burpee penalty by being
prepared and quick on his feet when needing to transport
five gallons of water.

Staff Sgt. Jesse Stanley and Staff Sgt. Pagiel Critchley prepare for an obstacle during a Tough Mudder event at
Mt. Snow in West Dover, Vermont. (Photo pulled from a helmet cam video by Capt. Joseph Brooks, 130th PAD)

“This year while I was hiking through the woods I had
to stop a moment and realize that I was wearing a death
race bib and was actually doing it.  It was something that
was on my mind every day since I signed up for it a year
ago,” said Stanley.

Stanley went 31 hours into the Death Race before an
injury sidelined him. He was going into the first
elimination period with a strong showing and was
expected to make the cut when his experience as a
CTARNG combat medic told him something was wrong.

Stanley suffered a stress fracture in his left foot and he
was medically eliminated from the race.

“Outside of my injury I felt fantastic physically and
perfect mentally. I was ready to keep going for as long as
it took to get to the end,” he said.

His injury has not deterred him from plans to compete
in future races including the death race next year.

“The death race has to be by far one of my favorite
challenges I have done to date.  It is seen as one of the

toughest endurance races that one can compete in. I
learned a lot about myself and my training. There are
things I would do differently in the future, but there is a
lot that I would do the same,” said Stanley.

Service members will continue to challenge themselves
with obstacle course races and events as well as to
challenge themselves to take their fitness to the next
level. Speaking from experience, they become an addicting
addition to physical training.

Service members are challenged to distinguish
themselves through their service and within that culture
they seek to further set themselves apart with off-duty
activities.

Racers like Stanley, Critchley, Tripp and Boutot already
have their next challenges planned.

“Once you sign up for a race, whether it is a color run,
Tough Mudder or a Death Race, that is the first step. You
will have that event on your mind and it will give your
training more purpose,” said Stanley.
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Resilience Center

SGT. MAJ. JAMES SYPHER
STATE RESILIENCE COORDINATOR

The “activating events, thoughts and consequences”
model is the foundation for all of the resilience concepts
covered under the comprehensive soldier and fitness
umbrella. Albeit a basic concept that we are all aware of,
when given some perspective and looking at certain
situations in retrospect, it will give you an increased
awareness of its significance.

So let’s break this down into terms that we can all relate
to.

An activating event is a situation that occurs in our
lives that is a trigger point for us. This event can be a
challenge, adversity or even a positive situation. Some
examples could be the death of a loved one, a speeding
ticket or the birth of a child.  To each of us it can be
different, whether the issue is major or minor.

We all know what thoughts are but in this case we are
talking about your initial, gut reaction, heat of the moment
thoughts.  These are not the rational thoughts that you

have after gathering all of the facts.  This is “your brain
in the wild.”  It is important to recognize the difference
and when you are able to do so you will be able to mitigate
their effects.  Thoughts are what drive your reactions
and they are in one of two categories: productive or
counterproductive.

Consequences are comprised of emotions, reactions
and results. Emotions are what you feel in response to
the activating event.  Emotions are usually accompanied
by physiological and behavioral changes in the body.
Examples include anger, happiness, fear and love, among
others.  Reactions are what you do in response to the
activating event; these are heavily influenced by your
thoughts.  Results are how things turn out based on
your emotions and reactions.

The key to success when it comes to the ATC model
are separating the activating events from the thoughts
and consequences. When it comes to the activating
event, stick to just the facts; who, when and where (leave
out the why). With the thoughts, take the time to think it
through after your initial heat of the moment thoughts
before you decide what to do. Constructive, postive
consequences (emotions, reactions and results) will
follow suit with the new perspective.

Identify any patterns in your thoughts that undercut
your performance and mental toughness. Maintain self-

awareness and take steps to reduce counterproductive
thinking. Any thoughts that do not provide a positive
solution to the situation are considered
counterproductive.  Replace these thoughts with
productive ones that will help resolve the situation in a
positive way!

Resilience Tip of the Month:
Add something to your routine that will strengthen

your spirit. A spiritual practice could be anything from
prayer, to spending time in nature, to volunteering at a
food bank.

Resilience Resources:
Outward Bound:  www.outwardbound.org/veterans
Strong Bonds:  Contact Chaplain Nutt at 800-858-2677
Connecticut VA:  Newington: 860-666-6951
                              West Haven: 203-932-5711
Military One Source: www militaryonesource mil
All units of company size or larger are required to have

at least one Master Resilience Trainer. Seats for FY 14
have been sub-allocated to the major commands and
separate units. Ask your Readiness NCO for more
information.

In next month’s issue we will cover: energy
management and goal setting. Until then Connecticut,
stay resilient!

Activating Events, Thoughts
and Consequences – ATC,
Yeah You Know Me!



PAGE  14  AUGUST 2014                                                                      CONNECTICUT GUARDIAN

From Page 1

“We received great training on tactical
movements and setting up hasty positions. We
were taught how to properly construct defensive
firing positions as well,” he said.

Sgt. Rob Rentz from HHC Company said he is
grateful for being able to fire mortars during the
rotation’s four day live fire exercise, and is glad
that mortar fire was incorporated into the training.

He said he was also pleased at how easily the
battalion’s Soldiers, new and old, were able to
work together cohesively.

Rentz was a member of Headquarters and
Headquarters Company in 2009-2010 during its
first JRTC rotation. At that time, JRTC training
was focused on tailoring training for conditions
in OEF/OIF theatres in Mission Readiness
Exercises.

In 2012, the Army shifted to the Decisive Action
Training Environment (DATE) model designed
to present a wider range of ‘hybrid’ threats to
Soldiers in JRTC rotation units. According
to Army.mil internet publication, ‘Stand To,’
“TRADOC developed the DATE to create a
common training scenario for use throughout the
Army.  It features a hybrid threat reflective of the
complexities of potential adversaries our nation
could face in the 21st century.”

B Company, 1-102nd commander Capt. Nicholas
Raphael said the DATE training structure gave
his company the opportunity to train the way
they would fight.

Raphael said this JRTC rotation forced his
Soldiers to operate outside of a FOB centered
training environment, and made them utilize
logistic channels they way that they’re meant to
be accessed.

He said this training environment reinforced
an understanding to his Soldiers that all of their
tasks were directly related to the battalion and
brigade task force mission, and for that he’s
grateful.

Raphael said in spite of the Louisiana heat the
Soldiers managed their tasks, seized
opportunities and took initiative.

“I’m proud of them,” he said.
Brafford said the JRTC rotation has helped

prepare the 1-102nd for any existing or emerging
threats.

“The 1-102nd will be ready to deploy worldwide
in support of national objectives,” he stated.

This was the 1-102nd and 86th IBCT’s second
JRTC rotation—the first prepared the IBCT for
their 2010 deployment to Afghanistan in support
of Operation Enduring Freedom.

The next step for the 1-102nd has yet to be
determined.

Infantry Takes on JRTC

Soldiers from 1-102nd Infantry Battalion stand in formation at the conclusion of their JRTC rotation at Fort Polk Louisiana, June 27.
The three-week rotation focused on the Decisive Action Training Environment model to prepare Soldiers for facing numerous globa
hybrid threats.  (Photo by 1st Sgt. Dan Morgan, A Company, 1-102nd Infantry Battalion)

Soldiers from 1-102nd Infantry Battalion perform drills in preparation for live fire training at JRTC, Fort Polk Louisiana, June 16.  The
1-102nd Infantry Battalion JRTC rotation focused on company, battalion and brigade level integration of infantry, armor, artillery,
aviation and Air Force close air support combat capabilities. (Photo by 1st Sgt. Dan Morgan, A Company, 1-102nd Infantry Battalion)
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Soldiers from 1-102nd Infantry Battalion construct a sand table in
preparation for training operations at JRTC, Fort Polk, Louisiana, June 16.
(Photo by 1st Sgt. Dan Morgan, A Company, 1-102nd Infantry Battalion)

Soldiers from 1-102nd Infantry Battalion receive training operations briefs
on a blown up map/sand table at JRTC, Fort Polk, Louisiana, June 15. 1-
102nd Soldiers conducted more than 100 days of training in preparation for
this JRTC rotation. (Photo by 1st Sgt. Dan Morgan, A Company, 1-102nd

Infantry Battalion)

Soldiers from 1-102nd Infantry Battalion use a sand table constructed by
other Connecticut Infantry Soldiers to prepare for training operations at
JRTC, Fort Polk, Louisiana, June 16. (Photo by 1st Sgt. Dan Morgan, A
Company, 1-102nd Infantry Battalion)

Soldiers from C Company, 1-102nd Infantry Battalion support and defend their position at
JRTC, Fort Polk, Louisiana June 18. The Decisive Action Training Environment enabled 1-
102nd Soldiers to train to fight a wide variety of threats. (Photo by Spc. Roy Mercon, 172nd

Public Affairs Detachment)

Soldiers from A Company, 1-102nd Infantry Battalion take a short breather in their fighting
position during training at JRTC, Fort Polk, Louisiana, June 18. (Photo by 1st Sgt. Dan Morgan,
A Company, 1-102nd Infantry Battalion)

Soldiers from 1-102nd Infantry Battalion engage targets during training at JRTC, Fort Polk,
Louisiana, June 21. The 1-102nd Infantry Battalion conducted force-on-force training against
threats ranging from small-scale criminal attacks, to an armor equipped enemy force. (Photo
by 1st Sgt. Dan Morgan, A Company, 1-102nd Infantry Battalion)

al

)
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Education: Stop by Education Office to Discover Your Benefits

HARTFORD, Conn.—Mirza Henderson said she wants
every Connecticut Guard member who desires furthering
their education to have three goals: a short term, a long
term and a goal they’ve only dreamt of obtaining.

She said it’s her job to help Connecticut
Guard members obtain all three.

 Henderson is the Connecticut Army
National Guard’s new Education Services
Specialist. As the former director of the Navy
College Office at Naval Support Activity
Bahrain, Henderson oversaw the naval
station’s many education services and
benefit programs for its military service
members and dependants.

She is happy to bring her experience to the
CTARNG..

Henderson said it’s important for
Connecticut Guard members to learn about
the benefits that they have earned from their
service in the Guard, prior service or active
duty.

Her Hartford Armory education office team
can provide guidance, direction and
encouragement to Connecticut service
members seeking to obtain their benefits and
pursue their education goals.

“We will provide counseling for service
members for all levels of their education
journey,” she said.

Henderson said that there are many new
benefits now available, but that many of them
change regularly. She said it’s extremely
important for service members to be
proactive and to continue learning as much
about their benefits as they can.

There are two state tuition waivers: a
Connecticut National Guard tuition waiver,
for guard members in good standing with
their unit, and a veteran’s tuition waiver, for
service members who have served at least
90 days on active duty and were honorably
discharged during a time of war. Both waivers
cover tuition costs at most Connecticut state
schools—but not fees, which may amount
to more than the cost of tuition.

All Connecticut Guardsmen are again
eligible for Federal Tuition Assistance,
which can cover fees that are not covered
by state tuition waivers. Soldiers must
register on GoArmyEd.com in order to apply
for TA.

In addition to waivers and Federal Tuition
Assistance, Connecticut Guard members may be eligible
for the following benefits:

- Post 9/11 GI Bill Chapter 33:  For service members
who served 90 days of active duty service after Sept. 10,
2001.

- Yellow Ribbon Program:  When used in addition to

STAFF SGT. BENJAMIN SIMON
JFHQ PUBLIC AFFAIRS

the Post 9/11 GI Bill Chapter 33, can cover tuition at
private institutions.

- Vocational Rehabilitation:  For qualifying Veterans
with VA service connected disabilities—will pay for
tuition in public and private institutions and may provide
laptop/desktop computers.

-  Active Duty GI Bill, Chapter 30:  For service members
who have not served 90 days of active duty service.

- Reserve GI Bill Chapter 1606: For reserve
component service members not eligible for Chapter 30
or Chapter 33.

- Reserve Education Assistance Program (REAP)

CTARNG Education Services Specialist, Mirza Henderson, stands outside of the
Hartford Armory education office, July 8, 2014. She is the former Director of the
Naval College Office at NSA Bahrain and is happy to use her experience to help
Connecticut service members. (Photo by Staff Sgt. Benjamin Simon, JFHQ
Public Affairs)

Chapter 1607:  For reserve component service members
who served 90 days active after Sept. 10, 2001, in the
Reserve/Guard.

- ARNG GI Bill Kicker:  For increasing monthly GI Bill
payments.

- Apprenticeships/Work Study/OJT (On the job
training)

- ROTC Scholarships
- ARNG Student Loan Repayment
- ARNG Health Professional Loan

Repayment
- ARNG Chaplain Loan Repayment

Program
- CLEP, DSST or eCLEP testing (GRE,

GMAT, PRAXIS, ACT, SAT, GED, ECE,
Certification and Licensing Exam testing):
Available at the Hartford Armory
Education office.

- Troops to Teachers:  Assists military
personnel begin careers as teachers in
public schools.

- Army e-Learning:  Hundreds of
vocational prep programs available online.

- Eknowledge.com/NFL: Free SAT-ACT
assistance—use code: 2789b86a3f.

There are also numerous additional
scholarships available that the education
office can help service members obtain.

Henderson said the ACE (American
Council on Education) Joint Services
transcript has now replaced the AARTS
transcript, and that service members can
now upload all of their college transcripts
to ACE in order to submit just one
professional transcript (which can include
military credits) to schools and employers.

Henderson advises that service members
stop by the education office in order for
the staff there to help them (and their
dependents) determine which benefits best
fit their needs.

Most schools and professional programs
also have a team of staff designated to
assist service members obtain their
benefits. It’s very important for service
members to contact them when deciding
to enroll into an education program.

In school?  Thinking about enrolling into
a program?  Want to pass your benefits to
a dependant? Have general questions
about what benefits you are entitled to?

Contact Ms. Mirza Henderson at
mirza.y.henderson2.civ@mail mil or (860)
524-4820.  You may also visit the Education

office in person on the first floor of the Hartford Armory,
room 100, to the right of the main entrance or virtually on
their Facebook page, CTNG Education Services Office.

The education office team will visit state installations
and armories for education benefit presentations and
meetings upon request.



CONNECTICUT GUARDIAN                                   AUGUST  2014     PAGE 19

7/10/2014 - BRADLEY AIR NATIONAL GUARD
BASE - East Granby, Conn. — The 103rd Airlift Wing’s
Base Honor Guard program was recognized as the Base
Honor Guard Program of the Year for the region by
Hanscom Air Force Base.

The 103rd Airlift Wing’s Honor Guard supports the
honor guard program there, as do a number of other Air
National Guard and Air Force Reserve units all across
New England and New York, by providing additional
coverage as needed in their individual areas, said Tech.
Sgt. David Zelaya, a full-time member of the 103rd Airlift
Wing’s Base Honor Guard. In return, the units receive
funding.

“The award program was developed to recognize the
team that provides the best support with the limited
resources available,” said Zelaya. “Our team competed
with Guard and reserve teams from all over New England
and New York.”

Bradley’s Honor Guard Recognized
as Regional Program of the Year

SENIOR AIRMAN LEON BROWN
103RD FORCE SUPPORT SQUADRON

“It takes a good team with high morale to work together
and succeed,” said Tech. Sgt. Kent Cremer, who helps
lead the 103rd Airlift Wing’s Base Honor Guard. “This is
a team award. Our team members exemplify honor with
dignity in giving a fellow fallen service member his or her
last military rights. Without each other we cannot
complete the mission.”

“As a member for seven years, I have seen the sacrifice
individuals have made to make this program as successful
as it has become by volunteering for multiple hours
ensuring the mission is accomplished,” said Zelaya.
“While people have come and gone, each member has
made vital contributions to make this program as
successful as it is, which has led to this recognition.”

The team’s members also include Senior Airmen Joel
Ayala, Leon Brown, Cameron Dunn, Christina Muniz and
Leo Otero.

“We have come a long way from initially being a
volunteer, part-time-only team, to currently having four
full-time members along with assistance from our part-
time team members,” said Zelaya.

The 103rd Airlift Wing’s Base Honor Guard marches
in the Memorial Day parade, East Granby,
Connecticut, May 26. (Photo by Senior Airman
Emmanuel Santiago, 103rd AW)
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Healthy Lifestyles

7/10/2014 - BRADLEY AIR NATIONAL GUARD BASE
- East Granby, Conn. — Believe it or not, there is
something to counting sheep when a stressful day turns
into a sleepless night. What happens though when
counting sheep doesn’t seem to be working?

Endless nights of tossing and turning, frequent waking
or even waking up early can translate to just having a
tough time sleeping. However, insomnia has a wide
breadth and you may be suffering from it without even
knowing.

According to the Mayo Clinic online, insomnia is a
sleep disorder that makes falling asleep, staying asleep
or accomplishing either difficult.

Cindy Hould, one of the Connecticut National Guard’s
military and family life consultants, agrees, but
characterizes it a bit differently.

“Insomnia is the disturbance in the quality or the
amount of sleep,” said Hould. “It really has to do with
how efficient you are at sleeping.”

This means it is not necessarily the quantity of sleep,
but the quality of sleep, said Hould.

Oddly enough, said Hould, people who do yoga and
are able to enter a restorative state when relaxed can
have better sleep with less hours of sleep. They are
increasing the quality of their sleep.

Now this doesn’t mean we should be engaging in yoga
at every staff meeting to breed a culture of meditating
among our Soldiers and Airmen. As Hould points out,
there are many different techniques to help combat
sleeplessness.

This was the subject of her “Insomnia” discussion on
June 17, as part of the Lunch and Learn series. This series
offers poignant strategies to deal with various wellness
issues while Guardsmen have their lunch. For this
particular one, Hould discussed the ins and outs of
insomnia and how to cope to approximately 16 Guardsmen
at Bradley Air National Guard Base, East Granby,
Connecticut.

What causes insomnia and some the effects?
As a licensed marriage and family therapist, Hould sees

service members for sleep therapy treatment and the
majority of her clients experience routine waking during
the middle of the night usually after returning home from
a deployment.

This can be attributed to the military life style, said
Hould. Traveling through different time zones, late night
work shifts, erratic schedules, staying busy to avoid
boredom and even tinnitus can all contribute to sleep
disturbances and insomnia.

Moreover, “Over 50 percent of combat veterans
experience sleep disturbance and just as many report
intrusive trauma-related thoughts while attempting to
initiate sleep,” said Dr. Aaron Martin, a clinical health
psychology postdoctoral-resident at the Veterans Affairs
Connecticut Healthcare System. Quoting a study done
in the 1990s, Martin continued to explain that insomnia
can also be a major symptom of an underlying medical
condition such as depression and PTSD.

Martin is one of the resources that Hould uses to assist

Service Members Can Break a Bad Sleep Cycle
Tech. Sgt. Joshua Mead
103rd Airlift Wing, Public Affairs

service members with their sleep disturbances and
insomnia.

“It is difficult to answer the question of whether or not
insomnia exacerbates PTSD or depressive symptoms
because we use sleep disturbances themselves to
diagnosis both conditions,” said Martin.

The other two forms of insomnia are difficulty falling
asleep and early morning awakening which Hould said,
“is the ability to fall asleep and sleep through most of the
night but awake a couple of hours before your alarm and
not be able to fall back asleep.”

Some of the effects or issues that may come from
insomnia or sleep disturbances are tiredness, irritability,
difficulty concentrating, impaired ability to handle stress,
less production overall and a lowered immune system.

“Your cognitive thought process starts to decline as
your brain compensates just to keep your body awake,”
said Hould.

“When you look at the importance of the military
mission, failure is never an option. So, the importance of
being awake, aware, cognitive and ready to complete the
mission is essential. Good sleep habits are a function of
what we do,” said Lt. Col. Walt Levantovich, chief of
safety for the 103rd Airlift Wing.

Knowledge of what insomnia or sleep disturbances
are and how to identify them is only half of the battle to
individual mission readiness. The other half is about
changing those bad habits.

Practicing good sleep hygiene.
A bad habit is like a soft chair, easy to get into, hard to

get out of. The same adage applies to the cycle of
sleeplessness and getting a better night’s sleep. Like all
bad habits, the best way to break free is to start a new
good habit that replaces it. This is the crux of practicing
good sleep hygiene.

In general, there are some tips to reshaping your body’s
and mind’s sleeping habits. Hould suggests the following:

·  Exercise in the morning or early afternoon. When you
exercise in the evening, it wakes up your body and gets
the body metabolizing food which in turn gives you
energy.

·  Set the “body clock.” This means trying to go to bed
the same time every night even if you can’t fall asleep
right away.

·  Avoid naps. Napping will interfere with your nightly
sleep cycle.

·  Forego the nightcap. If you drink alcohol to fall asleep,
when the alcohol metabolizes, the body has a surge of
energy and can wake you in the middle of the night.

·  Nicotine is a stimulant—avoid it. As is caffeine. Avoid
ingesting caffeine four to six hours before sleeping.

·  Reserve bed time for sleeping; do not bring the laptop
to bed to get work done.

·  In line with working from bed, do not use tablets or
phones in bed. The light of the screen stimulates the
eyes and brain.

·  Turn the face of the clock so you can’t see it.
·  The perfect sleeping temperature is 68 degrees

Fahrenheit.
·  Lastly, shower or bathe before bed to help relax the

muscles.
Now, if none of these tricks or tips work, Hould

recommends setting a meeting with a cognitive behavioral
therapist. According to Hould, therapy is more effective
over the long term than prescription medication.
Realistically, it will take about four to eight sessions with
a therapist to begin changing your sleeping habits.

“In the military, people want results quickly, but it’s
like training. You have to invest in it as if you were
preparing for a deployment,” said Hould.

Seeing a therapist for sleep disturbances does not
make you “crazy.”

Seeking help is not a sign of weakness. The message is
very clear and has been the buzz for quite some time in
the military. The military and the Veteran’s Administration
have set aside millions of dollars nationwide for programs
designed to aid military members and service-connected
or returning veterans.

For anyone who is serious about tackling their
insomnia, Hould has a cognition exercise that she said
has seen be very effective.

The key is to put the worries out of your mind, said
Hould. There is a negative feedback loop for those who
can’t get to sleep due to their worries.

As more and more thoughts about planning and fixing
the problems of the day fill your mind, you get amped,
which keeps you awake, which adds fuel to the worries
and thoughts, and stress then feeds back into the arousal
which continues to keep you awake.

“So you want to replace your thoughts with
meaningless thoughts,” said Hould. “There really is
something to counting sheep—it will block those worries
from your mind.”

Another way to empty the mind is to write it all down.
This allows someone to project their thoughts onto the
paper which translates into taking out the trash, said
Hould.

“Spend 15 minutes writing down all of your worries
and thoughts at the end of the work day, or several hours
before bed,” said Hould. If you write everything down
right before bed, you reinvest those thoughts to your
consciousness.

This technique is just one of the many that cognitive
behavioral therapists can offer someone suffering from
insomnia and sleep disturbances. Another tool that Hould
recommends, especially if a military member is serious
about seeing a therapist for his or her insomnia, is the
sleep diary by the National Sleep Foundation.

This tool, when filled out and brought to your cognitive
behavioral therapist, will assist the therapist in structuring
a plan to combat sleeplessness.

The bottom line is mission readiness in the military.
How prepared and effective we are at doing our job can
sometimes be the difference between success and failure,
or sustaining an injury versus returning safely. Sleep is
an important function of being human and an important
part of mission readiness.

For Flying Yankees looking for more information about
insomnia or sleep disturbances, please contact the wing’s
director of psychological health, Lynn Biella. She will
have the resources available to best suit your needs.
Any Guardsmen in Connecticut may reach out to Cindy
Hould by email, cindy.hould@ahsg.us, or by phone, 860-
593-7786.
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Diversity: Remembering the Fight for Women’s Equality

Estate plans can better prepare you and your loved
ones for times of separation, illness, injury or death by
clarifying your wishes in advance.

The components of a basic estate plan are a will, a
power of attorney, a living will, a health care power of
attorney and an appointment of agent to control
disposition of remains.

·  A Last Will and Testament is a document where you
specify who you want to get your earthly possessions
when you pass away.  A will also allows you to specify

who you would want to care for your children and manage
their assets.

·  A Power of Attorney is a document used to appoint
someone to handle things on your behalf.  The matters
handled on your behalf can be wide-ranging or very
specific and limited.  A power of attorney can be effective
immediately, effective for a specified timeframe or only
effective when you are incapacitated.

·  A Living Will is a document used to state your end-
of-life medical decisions.  The document gives legal
instructions on what type of life-sustaining care should
be administered and when to stop those procedures.

·  A Health Care Power of Attorney is a document that
appoints someone else to make medical decisions on your
behalf if you cannot make them on your own.  The
document can specify your wishes regarding certain
medical procedures.

·  An Appointment of Agent to Control Disposition of

 Legal Documents for
Added Peace of Mind
During Difficult Times
CAPT. KYLE B. WILKINSON
CTARNG OFFICE OF THE STAFF JUDGE ADVOCATE

Women’s Equality Day commemorates American
women achieving full voting rights under the U.S.
Constitution by the passage of the 19th Amendment in
1920.  This historic event was the culmination of a massive
civil rights movement that spanned decades.

In 1971, the U.S. Congress designated August 26 as
Women’s Equality Day.  The date commemorates the
passage of the 19th Amendment to the Constitution
granting women the right to vote.  The 19th Amendment
was introduced to Congress in 1878.  It was passed by
both houses of Congress on June 4, 1919, forty-one years
later, and was sent to the states for ratification.  To achieve
what many Americans considered a radical change to
the Constitution, several generations of woman suffrage
supporters lectured, wrote, marched, lobbied and
practiced civil disobedience.  A number of states stood
unwavering in opposition to the amendment.  Just when
it appeared the amendment might fail by one vote in the
Tennessee house, a 24-year-old Harry Burns surprised
everyone by casting the deciding vote for ratification.

The product of profound struggle and determined
hope, the 19th Amendment reaffirmed that America is a
place where anything is possible and where every person
is entitled to the full pursuit of happiness.  The defiant,
can-do spirit that moved millions to seek suffrage still
runs through the veins of American history.  Due to high
unemployment during the Depression, most Americans
were against women working.  Society saw it as women
taking jobs from unemployed men.  However, in the face
of acute wartime labor shortages during World War II,
women were needed in the defense industries, the civilian
service and the armed forces.  Women responded
differently to the call to work, depending on age, race,
class, marital status and number of children.  Half of the

women who took war jobs were minority and lower-class
women who were already in the workforce.  They
switched from lower-paying, traditionally female jobs to
higher-paying factory jobs.  Still, even more women were
needed, so companies recruited women right out of high
school.  Eventually, it became evident that married women
were needed, but they were pressured not to work,
especially if they had young children.  The government
even feared that a rise in working mothers would lead to
a rise in juvenile delinquency.  The U.S. government had
to overcome these challenges in order to recruit women
into the workforce.

According to the U.S. Office of War Information (2013),
between 1942 and 1944, the United States initiated “an
intense courtship of women by employers and
government.”  The government produced a Magazine
War Guide that gave magazine publishers ideas,
information, and slogans for their publications to recruit
women workers.  In 1942, artist J. Howard Miller was
hired by the Westinghouse Company’s War Production
Coordinating Committee to create a series of posters for
the war effort.  One of these posters became the famous
“We Can Do It!” image—an image, that in later years,
would become known as “Rosie the Riveter.”

Emphasizing her patriotism with the American flag as
the background and her feet planted firmly on Hitler’s
Mein Kampf, the image was a huge success.  The
underlying theme was that the social change required to
bring women into the workforce was a patriotic
responsibility for women and employers.  This made a
tremendous change in the relationship between women
and the workplace.  Employment outside of the home
became socially acceptable and even desirable.  Women’s
Equality Day not only commemorates the passage of the
19th Amendment but also how women directly influenced
American history, society, and culture. (Information

INFORMATION PROVIDED BY MASTER SGT. DWIGHT JAY FREDERICK
STATE EQUAL OPPORTUNITY ADVISOR, JFHQ-CT researched

a n d
c o m p r i s e d
by Jose A.
Principe and
prepared by
Dawn W.
Smith on
behalf of the
D e f e n s e
E q u a l
Opportunity
Management
I n s t i t u t e
Patrick Air
Force Base,
Florida.)

This article
will be my last
as I prepare for my retirement in the upcoming months.  I
would like to thank the Connecticut National Guard for
allowing me to serve my country for 33 years in times
both good and bad.  I especially would like to
acknowledge my comrades with whom I have served –
you will always be remembered.  Finally, it is fitting that
my last article be about Women’s Equality Day so that I
can let Lt. Col. Lesbia Nieves, battalion commander of
the 143d CSSB, the first and only Hispanic female ever to
reach that status in the history of the Connecticut Army
National Guard, know how very proud I am of her.  May
your presence, professionalism and mentorship ensure
that you are not the last.

“If I can help somebody as I pass along, if I can cheer
somebody with a word or song, if I can show somebody
he’s traveling wrong, then my living will not be in vain.”
–Martin Luther King, Jr.

Legal: Estate Plans
Remains specifies your wishes regarding your physical
body once you die and the person you want to handle
your funeral arrangements.

Estate plans are an important component of readiness
for deploying service members as well as an important
legal benefit for service members and their families.
These documents can be very helpful by reducing
uncertainty during what are often stressful and difficult
times.

Assistance in drafting these important estate planning
documents is available to CTARNG members from the
Office of the Staff Judge Advocate.   Appointments can
be made by calling (860) 548-3230.

(Editor’s Note:  1St Lt. Alan Merriman was the author
of the July Legal Affairs column. The author was
incorrectly identified. We apologize for any confusion
this may have created.)
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Off the Bookshelf : And he was a Mortarman too

STAFF SGT. BENJAMIN SIMON
JFHQ PUBLIC AFFAIRS OFFICE

By MSG Mark Baker

Lt. Hal Moore arrived in Korea on July 1, 1952 and was assigned
to the 17th Infantry Regiment, 7th Infantry Division.  He
commanded its mortar company.

     American service members had been present in Korea for
approximately two years by this time, and had reached a stalemate
with Chinese forces.

     Lt. Moore put his men to work soon after arriving. His mortar
company fired 1800 mortar rounds onto a Chinese occupied hill
during one of his first combat missions.

    According to Mike Guardia in his new biography of Moore,
“Hal Moore, A Soldier Once… And Always,” Moore appreciated
his time as a mortar platoon commander in Korea as it gave him
extensive knowledge of fire support—which he would assuredly
utilize for the rest of his military career.

     In addition to annihilating Chinese forces with indirect fire,
one of Moore’s first orders of business in the 17th was improving
his mortar company’s climate and morale.

     Many of his men slept in a bunker which was infested with
bugs and rodents. Moore quickly switched the Soldiers’ bunker
with the officers’ bunker.

      Guardia wrote that Moore admitted the bunker had a bit of
a pungent smell, due to its proximity to an old gravesite, but
after a little cleaning and aerosol wasn’t too bad.

     During one of his final days as a mortar company
commander, Moore’s men stopped a Chinese ambush with a
barrage of high-explosive and white-phosphorous rounds. They
fired from 9:30 p.m. to 9:45 a m., and even received an incoming
round directly into their FDC (fire direction control) bunker.

     When his time as a mortar company commander in Korea
ended, Moore worked as the assistant division G3 of the 7th

Infantry Division.  He later took command of a line infantry
company, and again put his mortar experience into action, often
utilizing illumination rounds at night to illuminate enemy
positions.

     Moore returned home to the U.S. in the summer of 1953.
His experiences in Korea would shape his command stature in
Vietnam, at the Battle of Ia Drang Valley (portrayed in the 2002

 ‘Hal Moore, A Soldier Once… And Always’
film, “We Were Soldiers”), and for the expanse of his long and
prosperous military career.

     Guardia’s biography of Moore is not limited to his
experiences as a mortar company commander in Korea, but
covers much of the retired lieutenant general’s long and rich
life.

     “Hal Moore, A Soldier Once…And Always,” is an easy
and fast read, just over 200 pages, but Guardia manages to
reach the heart of what made Moore a successful military leader.

     Moore, described by Guardia, was a military jack-of-all-
trades. His experiences were not limited to commanding
infantrymen.  He immersed himself in numerous military and
personal arenas by volunteering and by taking on opportunities
as they presented themselves.

     Moore, for example, in order to obtain an appointment to
West Point at the age of 17, moved from Kentucky to
Washington, D.C, and worked at a U.S. Senate library. As a
young lieutenant, he volunteered to test new Army, Air Force
and CIA parachutes and life preservers at Fort Bragg, North
Carolina.  He was
even offered a
chance to compete
as a cross-country
skier at the 1948
Olympics.  Did I
mention that he was
a mortarman?

   Moore did a little
bit of everything.
His Soldiers and his
country have
benefitted from it.

(From”Hal Moore,
A Soldier Once…
And Always,” by
Mike Guardia,
Published by Case
Mate Publishers)
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Retirement Service Officer Notes and Upcoming Events
SGT. 1S  CLASS REBECCA AVERY
RETIREMENT PROGRAM MANAGER

Retiree’s Voice: Considering TRICARE Plans and Costs
SGT. 1S  CLASS (RET.) STEPHANIE CYR
RETIREE AFFAIRS COLUMNIST

 I would like to bring your attention to the State
Sponsored Life Insurance program.  This is a program
that provides group term life insurance exclusively for
National Guard members and their dependents. The
program is derived from United States Public Law 93-
289, May 24, 1974, and is available to all National Guard
Soldiers who are in a drilling status. The SSLI program
provides $1,000.00 of no cost coverage to all active
members of the National Guard.  This term program is
also available to Retirees if additional coverage is elected
while you are an active member of the National Guard.
Here are a few details of the program as they apply to
Retirees:

- Protection continues until age 70;
- Provides an emergency death benefit up to $25,000

within 24 hours;
- Benefits remain the same and monthly costs do not

change when you retire or separate from the National
Guard (costs change at age 50);

- Coverage varies based on the option you choose
and if you are a tobacco user;

     For Coverage availability and options, please visit
the website: http://ssli.org/. Starting in September there
will be representation and information available regarding
SSLI at the retirement briefings. It is important for you to
keep your coverage paperwork on file. To request
duplicate copies of your SSLI certificate, please call SSLI
at (800) 462-7441.

Sign-up for Army Echoes today:   http://

soldierforlife.army mil/retirement/echoes.html.
TRICARE Note:  A nurse advice line is now available

24 hours a day for TRICARE beneficiaries by calling 1-
800-TRICARE (874-2273) and choosing option 1.

Retirement Briefings:  Do you need to attend your
retirement briefing?  If you do, please sign-up today.
Retirement briefings are mandatory for all Soldiers who
have their 20 years of Service, and are available again for
retiring Soldiers entering Gray Area Retirement, or at age
60 when you are ready to file the retired pay application
with Human Resources Command, Ft. Knox, Kentucky.
Upcoming Retirement Briefings will be held on Sept. 12,
Oct. 5, & Nov. 2 (no briefing in December).  Please RSVP
with the RPAM Office, Sgt. 1st Class Avery at (860) 524-
4813 or rebekah.j.avery mil@mail.mil.

Upcoming Events:
·  Monthly Retiree Breakfast:   Thursdays, Aug. 28,

Sept. 25, and Oct. 30, 8:30 a.m. at Charlie’s Place, West
Main Street, Niantic.  Cost is $15.  Contact Frank Perry.

·  Army and Air National Guard Retirees’ Picnic:
Thursday, Aug. 7, beginning at 12 noon. Camp Niantic.
Chowder all day, food and beverages, bring a guest, card
games. VA TRICARE, USAA & AUSA Reps will be there.
RSVP via mail - $25 by July 31 or $27 at the door (make
checks payable to NGACT and mail to their attention:
360 Broad St., Hartford, CT  06105 (Note: during the picnic
the 242d Engineer Bn Assn will host their summer meeting
at 11a m.)

·  1st Battalion, 169th Infantry Regiment 3rd Annual
Reunion: Saturday, Sept. 6 at the Stafford Fish & Game,
52 Rockwell Road, Stafford. Social hour begins at 12 noon

followed by a BBQ and outdoor activities at 1:30 p.m.
RSVP by Aug. 23. The cost is $25/person.  Please make
checks payable to “Rich Provencher” at 6 Oak Drive,
Ashford, CT 06278; (860) 617-2589.

·  Nike Reunion 9:  Monday, Sept. 8 – Wednesday,
Sept. 10 at Clarion Inn, 269 N Frontage Rd, New London,
CT.

·  Washington, D.C. Trip:  American Legion Post 16 in
Shelton is sponsoring a trip to Washington, D.C. from
Sept. 11-13.  If anyone is interested they can contact
Junior Vice Tom Fascio (203) 213-7641 for details.

Point of Contact for Air National Guard Retirees:
Retirees from the Air National Guard can contact the full-
time POC for Traditional Air-Guard Retirees, Master Sgt.
Lisa Todaro at (860) 292-2573 or email
lisa.todaro@ang.af mil; or the part-time (drill weekend)
POC, Master Sgt. Diana Nelson at (860) 292-2366 or email
diana nelson@ang.af mil. Often times, Air Guard Retirees
will be referred to the Air Reserve Personnel Center
(ARPC) in Colorado: 1-800-525-0102; website portal at:
www.mypers.af mil; HQ ARPC/DPTTR, Retirement
Division, 18420 E. Silver Creek Ave., Bldg 390 MS68,
Buckley AFB CO 80011

Point of Contact for Army National Guard Retirees:
Retirees from the Army National Guard can contact the
Retirees Service Officer, Sgt. 1st Class Rebekah Avery
(860) 524-4813 or e-mail rebekah.j.avery mil@mail.mil.  If
you have a question and would like it answered it in an
upcoming Guardian, please email the question to
rebekah.j.avery mil@mail mil.

TRICARE is the health care program for uniformed
service members (active, Guard/Reserve, retired) and their
families around the world.  This article will cover steps to
determine eligibility, overview of coverage and out of
pocket costs for the retired Reservist.

TRICARE Prime, TRICARE Retired Reserve, TRICARE
Standard, U.S. Family Health Plan and TRICARE for Life,
are the plans for which retired National Guard and Reserve
members and their families may be eligible.  Eligibility for
a specific plan depends upon the retiree’s age group
(under 60, 60-65, over 65), active duty time and residence.
Go to TRICARE.mil and use Plan Finder to see plans for
which you may be eligible.

The key to the eligibility process is the Retiree’s Defense
Enrollment Eligibility Reporting System data.  The first
step in determining qualifications for TRICARE is making
sure DEERs data is accurate. To update DEERS, visit a
local ID card office, or set up an appointment by phone
or online at https://rapids-appointments.dmdc.osd mil.
ID card offices in Connecticut are located at the U.S.
Coast Guard Academy, New London, (860) 444-4208; the
Connecticut Air National Guard, East Granby, (860) 292-

2368; the Connecticut Air National Guard, Orange, (203)
795-2934; the Middletown Armed Forces Readiness
Center, Middletown, (860) 613-7619; and the Navy
Submarine Base New London, Groton, (860) 694-3022.

TRICARE covers most preventive services, maternity
care, dental, emergency care, eye exams and most
inpatient/outpatient care considered medically necessary
and proven.  There may be special rules and limits placed
on certain services. Acupuncture, non-reconstructive
plastic surgery and chiropractic care are examples of
services not covered under TRICARE.  Go to
TRICARE.mil and select See What’s Covered, for a
complete list of services.

TRICARE out of pocket costs vary by plan and
eligibility status.  Here is a basic summary of costs for
retirees of four different plans.

- TRICARE Prime:  Annual enrollment fee of $273.84/
individual and $547.68/family; annual deductible is $300/
individual and $600/family; with a catastrophic cap of
$3,000 per family.

- TRICARE Retired Reserve:  This provides minimal
coverage under the Affordable Care Act.  This plan costs
$390.99/individual and $956.65/family per month. By law,
there is no subsidy so the full outpatient deductible of

$150/individual and $300/family, plus 15 percent of share
costs, depending on provider seen, are paid per year.
There is a $3000 catastrophic cap per year under this
plan.

- TRICARE For Life:  This plan provides secondary
coverage to beneficiaries who have both Medicare Part
A and B.  There is no enrollment fee or annual deductible.
There is a $3,000 catastrophic cap per year.

- U.S. Family Health Plan:  A limited available plan
offered where Tricare Prime is not available.  It is available
in Northern Connecticut.  Annual enrollment fees are
$273.84/individual and $547.68/family.  There is no annual
deductible, but there is a $12 per visit co-pay and a $3,000
annual catastrophic cap.

This is just a very brief summary of TRICARE plans
and benefits.  A TRICARE plan may be a health program
option for military retirees.  TRICARE.mil is the best
place to research eligibility, plan options, coverage and
costs.  It also provides more than just TRICARE
information with links to additional resources and health
care information. If you are considering a change in health
care programs, compare TRICARE plans available to
Retirees to what is on the healthcare market and see if
this benefit is an option for you.
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/10/2014 - FIRST COMPANY GOVERNOR’S HORSE
GUARD STABLE - Avon, Conn. — The sun shone bright
on the backs of horses, sleek and shiny from careful
grooming. They grazed contentedly in their fields as cars
began to pull in, children’s eager faces glued to car
windows, watching the animals with fascination. They
were arriving to participate in the Horses to Homecoming
program, held in Avon, Connecticut, June 21.

Horses to Homecoming is a program that started off to
be a deployment connection tool for kids whose parents
were deployed, said Michelle McCarty, Connecticut
National Guard Child and Youth Program lead coordinator.

“The program has switched gears, however, because
not as many parents are deployed right now, so Horses
to Homecoming is used as more of a reconnection tool,”
said McCarty.

The Horses to Homecoming program is held monthly
in Avon at the First Company Governor’s Horse Guard
stable.

“During the program we teach the kids about safety
around horses, barn chores and how to take care of the
horses,” said Capt. Edward Henfey, commanding officer
of the First Company Governor’s Horse Guard.

“At the end of the day’s program, the kids are able to
ride the horses. Basically, this opportunity gives them
something out of the ordinary to talk to their parents
about, or write to their mom and dad about if they’re
deployed,” said Henfey.

This month’s program started off with a safety briefing
to the kids and their parents that attended, followed by a
short lesson on the different parts of a horse. The children
and parents were then guided into the barn where they
were shown the feed and tack rooms, and were then able
to participate in a fundamental barn chore - mucking out
the horse stalls. Despite how repellent the task seemed,
most of the children were eager to handle the shovel and
scoop out the stalls.

After barn duties were completed, First Company
Governor’s Horse Guard horses, Wes and Hannibal, were
led out of their stalls and the children were able to take
turns grooming and preparing them for riding.

Once the horses were saddled and bridled, each child
rode either Wes or Hannibal, marking the first time on a
horse for some of the children.

Horses to Homecoming Connects Military Children with Parents
SENIOR AIRMAN JENNIFER PIERCE
103RD AIRLIFT WING, PUBLIC AFFAIRS

“This was my first time riding horses,” said 9-year-old
Samantha Hall. “I want to come back again next month.”

After everyone had their turn riding the horses,
including some of the parents, the horses were untacked
and the children participated in crafts until the program
was over at noon.

“Not only is the program a great reconnection tool
between the kids and their parents, it’s a way for the kids
to connect with other military kids because they’re so
geographically dispersed,” said McCarty. “It’s nice to
have them all convene in one place and meet other kids
like them.”

Any military-connected child can participate in the
Horses to Homecoming program.

For more information on the monthly program, please
contact Michelle McCarty by phone at (860) 548-3254 or
by email at michelle m mccarty4.ctr@mail.mil.

Gabrielle Martucci, 14, rides Wes, as Capt. Edward
Henfey, commanding officer of the First Company
Governor’s Horse Guard, leads the way. Gabrielle was
a participant in the Horses to Homecoming program,
which helps military children reconnect with their
parents. (Photo by Senior Airman Jennifer Pierce,
103rd AW)

Jasmine Masse, 11, is given instruction by Pfc.
Brigette Soucy of the First Company Governor’s Horse
Guard, on picking a horse’s hooves during a Horses
to Homecoming event, which helps military children
reconnect with their parents, held in Avon,
Connecticut, June 21. Picking hooves is an important
part of caring for a horse as rocks and other debris
can become embedded in the hoof. (Photo by Senior
Airman Jennifer Pierce, 103rd AW)

Gabriella Phillips, 9, mucks out a horse stall under
the watchful eye of Capt. Edward Henfey,
commanding officer of the 1st Company Governor’s
Horse Guard. Gabriella was participating in the
Horses to Homecoming program, which includes
teaching military children about barn duties while
helping the children reconnect with their parents.
(Photo by Senior Airman Jennifer Pierce, 103rd AW)
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CATHERINE GALASSO

Write to Catherine Galasso-Vigorito, nationally syndicated
columnist and author, in care of Connecticut Guardian, 360
Broad Street, Hartford, CT 06105-3795 or e-mail her at
cgv@anewyouworldwide.com.

Visit her website at www.anewyouworldwide.com
©CatherineGalasso, 2014
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“One can never consent to
creep when he feels an impulse
to soar.” Helen Keller

Outside my home-office
window in a little nook by our
back deck, I observed a mama
robin constructing her nest.

 “Look at the bird,” I called out
to the children. They scrambled down the hallway to get
a glimpse, and the girls’ faces broke out into huge grins.

I scooped up my youngest curly-haired daughter in
my arms, and her tiny nose pushed against the window
to get a closer look. We watched in awe, as the pale
brick-colored breasted robin gathered the right materials
and meticulously built her nest.

It became a familiar refrain around the house. “Look at
the mama bird,” from time to time, I’d utter. The girls
came running to the office window to see. Like a
mesmerizing theater performance, we had a front row seat
to the wonderment of nature.

Then, at the set time, the mama robin laid her first
precious egg. The next day, there was another. And the
following mid-morning, she had one more.

Periodically, we gazed in amazement as the mama robin
sat incubating her robin-blue eggs, protecting her unborn
babies. “Several times daily, the mama rotates the eggs,”
I told the children in a hushed voice.

 “When she needs a food break, the male robin stands
guard, perched on a nearby oak tree branch,” I said. The
birds did not seem to worry. They sang their sweet song
in the morning, and they were one of the last to be heard
singing at night.

Next, a miraculous transformation occurred. My glazed
eyes rested on the scene, as I discovered there were
three newly hatched chicks in the nest.

All snuggled together, the babies spent most of the
day sleeping. Yet, the male and female robin took turns
covering the chicks to keep them warm and would fly
back and forth to hunt for food to feed their offspring.

As the chicks waited with open beaks for the
nourishment, echoing in my mind was the Scripture:

 “Therefore I tell you, do not worry about your life,
what you will eat or drink; or about your body, what you
will wear. Is not life more important than food, and the
body more important than clothes? Look at the birds of
the air; they do not sow or reap or store away in barns,
and yet your heavenly Father feeds them….” (Matthew
6:25-27).

Today, are you burdened with cares and concerns?
Are you facing a discouraging situation? Or, sometimes,
do you feel lost or forgotten and think that God has
overlooked you?

“Can anything good come from my circumstance?” you
might debate with yourself.

“Maybe this is the way that life is always going to be.”
But as the mama robin cared for the babies, God is

there and He will care for you. God knows what you have
gone through, where you’ve been, and furthermore, He
recognizes what you can become tomorrow.

Therefore, “Cast all of your cares on Him, because He
cares about you.” (1 Peter 5:7) Turn your eyes to God;
for His eyes are turned toward you. And, look to the
future with hope.

·   If God can feed over 5,000 people by multiplying two
loaves of bread and five fish, He can abundantly provide
for your needs.

·   If God can part the Red Sea for the Israelites so they
could walk forth on dry land, He can direct your steps to
success.

·   If God can calm the storm for the disciples, He can
quiet the temporary storm in your life.

And, God who “created heaven and earth,” who
“shaped the earth from nothing, formed the mountains,”
and “created the wind,” can help you to take a seemingly
hopeless situation and transform it into triumph. Have
faith.

God is not limited by your circumstances. He’s all-
powerful and greater than anything you are up against.

 “If God is for you, nothing can stand against you.”
(Romans 8:31). So don’t give up before the victory. God
has heard your prayers. He has an answer for you. And
is all set to do a miracle in your future, meeting your
needs and exceeding your expectations.

Before long, the bird’s nest outside my office window
was abuzz with activity, as the babies’ feathers began to
grow. In a blink of an eye, it seemed, these three tiny,
precious creatures grew a full-body covering of feathers.

Days passed. I spun around, looked again, and the
nest was empty. Under God’s providential care, the young
robins stretched out their wings, fluttered and flew
toward the vast blue sky.

The birds were not created to just sit in their nest.
Although comfortable, instinctively, they knew ‘there
has to be something more for them.’ They moved beyond
their borders. They left the place of comfort.

With courage, they took a step out of their comfort
zone. The baby birds’ wings caught the wind, and they
flew to fulfill their true potential to become all that they
were designed to be.

And you can do the same.
I wrote this column today to tell you: This is your

season to fly.
Whatever you are believing God for, don’t quit. The

best is about to happen to you. Do not be afraid or submit
to defeat. Everything is on the brink of falling into place.
God is a way-maker, and He is at work ‘making a way’ for
you.

Right now, God is engineering situations positively in
your behalf.

Hence, reach further. Go higher. Climb over every
obstacle or stumbling block. You are close to finding
your place of blessings. You’re on the verge of
accomplishing your heart’s desire. You are at the point
of going to the next level.

So refuse to settle for less than God’s best. Keep
moving forward. This could be the week that you receive
your breakthrough, and you’ll emerge better and stronger
than ever.

God created you to have wings, to rise above your
circumstances. This is your season to fly!

This is Your Season to Fly
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One of the most attractive benefits available to service
members and their families is the use of temporary military
lodging facilities and resorts around the world. Most
military members are familiar with the Temporary Lodging
Facilities they visit on a temporary assignment, but
military lodging can also mean cottages on the beach,
world-class resorts or recreational facilities specifically
for vacationing military families. Learning about these
facilities can help you save money and provide a selection
of safe and fun places to stay while you travel.

Available facilities
Military lodging facilities run the gamut from modern

resorts to mountain cottages. There are limited-service
hotels built specifically for families arriving at a new duty
station as well as full-service recreational facilities. Here
are the types of facilities you can expect to find:

·  Installation lodging. These facilities are generally
designed for service members traveling on official
business or families with permanent change of station
orders. Located mostly on military installations, these
facilities will usually take vacationers on a space-available
basis, but you may not be able to make advance
reservations.

·  Recreational facilities. Built to serve service members
and their families for short or long getaways, these may
range from a lodge on a mountain lake to an oceanfront
cottage in Hawaii. Many recreational facilities offer rental
equipment, fishing charters, tours or other services
specific to the area, usually at an economical rate. Eligible
personnel can make reservations, but availability varies
from facility to facility.

·  Resorts. With first-class amenities, these facilities
offer a true resort experience. Military resorts are located
in popular vacation destinations such as Disney World®
and Hawaii, and in areas with a large military presence,
such as Japan, Korea and Germany. You can usually make
reservations, but timing is critical. If you plan to travel
during peak periods, make your reservations as far in
advance as possible. Rates are based on rank and duty
status and are generally far lower than comparable civilian
lodging.

·  Nongovernment-owned hotels. Managed by
organizations serving the military community, hotels such
as the Marines’ Memorial Club in San Francisco (800-
562-7463) or the Soldiers’, Sailors’, Marines’, Coast Guard
and Airmen’s Club in New York (800-678-8443) serve
active duty and former service members. These clubs are
not military lodging facilities but private nonprofit
organizations.

How to use military lodging
Knowing the ins and outs of using military lodging is

the key to saving money on your vacation. Reservation
windows vary by facility and duty status, so do your
research well in advance.

·  Who’s eligible? Most military lodging is available to
active duty service members and their families, retirees,
Guard and reserve members, and Department of Defense
civilians. However, rules vary by service branch and
individual lodging facility. Your status (active duty on

orders, active duty on leave, family member, retiree,
reservist or DoD civilian) will usually determine when
and how your reservations can be made.

·  Saving money on your next family vacation. Compare
the costs of the military lodging options in the area you
want to visit, find out if rooms are available or when
reservations can be made, and check your eligibility.
You’ll often save money by using the restaurants, rentals,
tours and other services available at the lodging facility.

·  Making reservations. In most cases, reservations
should be made directly with the lodging facility. Each
facility has its own reservation procedures. In many
installation-lodging facilities, active duty military
members on orders can reserve rooms in advance, while
leisure travelers may rent rooms on a space-available
basis only. Recreational facilities generally let leisure
travelers make reservations far enough ahead to organize
a vacation. Military resorts and Armed Forces Recreation
Centers allow eligible guests to make reservations as
much as a year in advance. See “Planning your getaway”
below for contact information.

Military lodging around the world
The list of military lodging facilities is long and facilities

vary widely. Here’s just a sampling of what you can find
around the world:

·  East Coast. Shades of Green Resort, an AFRC located
at Disney World® in Florida, offers reasonably priced
rooms for service members. Guests enjoy easy access to
Disney theme parks and all the perks that come with
staying at a Disney resort. For more information, call
888-593-2242.The Coast Guard maintains a cabin on Cape
Cod and another one on Nantucket, which are
available to all active duty service members and their
families, as well as reservists and retirees. Visit Coast
Guard MWR Recreational Lodging. Fort Fisher Air
Force Recreation Area, near Cape Fear, North
Carolina, offers beach cottages and a lodge. Call 910-
458-6549 for details.

·  West Coast. Seward Resort in Alaska is open
year-round with recreational activities for military
families. Call 800-770-1858 for more information.The
Marine Corps operates Big Bear Recreation Facility
near ski resorts in Big Bear, California. Summer
activities include mountain biking, hiking and fishing.
Call 858-577-4126 for details.

·  Central states. In Missouri, the Army manages
Lake of the Ozarks Recreation Area, with lakefront
cabins and motel rooms along with boat and Jet Ski
rentals. For more details, call 573-346-5640.

·  Hawaii. The Hale Koa Hotel, an AFRC on Waikiki
Beach, is a favorite military resort destination.
Because of its popularity, the Hale Koa is often filled
to capacity, but reservations may be made up to 365
days in advance. Call 800-367-6027 for more
information. By contrast, the Kilauea Military Camp,
a Joint Services Recreation Center in Hawaii
Volcanoes National Park, is one of the military’s best-
kept secrets. Mountain cottages, along with local
tours, are available. Call 808-967-7315.

·  Europe. Edelweiss Lodge and Resort, an AFRC in

Germany, serves military personnel with hotel rooms and
cabins. Call (011-49) 8821-9440 from the United States.

·  Asia. On Okinawa, Okuma Joint Services Recreation
Center offers log cabins, hotel rooms and a campground.
Two beautiful beaches, along with scuba diving, Jet Ski
rentals, and kayak rentals are available.In Seoul, South
Korea, the Dragon Hill Lodge is a world-class hotel with
resort amenities and excellent shopping nearby. Dragon
Hill Lodge is an AFRC too! You can also plan your
vacation at the New Sanno Hotel, a Joint Services facility
operated by the Navy in Tokyo Japan.

Planning your getaway
You can research military lodging in the area you want

to visit, including amenities and reservation policies.
·  Do research to find the right military lodging facility.

If you want more information or help researching your
options, call Military OneSource and speak with one of
our consultants at 800-342-9647.

·  Use military lodging and service branch websites.
Visit Army MWR, Marine Corps Community Services,
Navy Lodges or Air Force Services.

·  The best time to go. If you plan to visit a popular
recreational facility or resort during peak vacation
periods, make your reservations as soon as possible.
Some lodging facilities prioritize reservations by branch
of service, duty station or status.

·  Take advantage of leisure services. Many facilities
offer services such as restaurants, boat rentals, ski
equipment rental, area tours and discount tickets to area
attractions. Find out about available services and if
reservations should be made in advance.

Using Military Lodging Facilities for Leisure Travel
MILITARY ONESOURCE
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Kid’s
Creative
Corner

A monthly feature of
fun and educational

activities for the
children of the

Connecticut National
Guard by the Members

of the Connecticut
Youth Council (CYC)


